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Overview of Plans

S
Defined Contribution 457(b) Supplemental oncontributory Defined
Matching Plan Plan Benefit Pension Plan

IRS Code:
e 403(b) - Supplemental °
(Non-Matched)
* IRS Limits Apply such
as the 402(g) limit

Contributions .
* Employee Only 403(b)

IRS Code:

IRS Code:

403(b) - Employee Match « 457(b) - Supplemental
Eligible (between 3-8%) (Non-Matched)

403(b) - Employee
Supplemental (Non-
Matched) or those not
eligible for Match
401(a) - Employer
Matching Contributions

Contributions
* Employee Only —non
matched

Contributions

Employee 403(b) &
Employer 401(a)

IRS Code:

Pension plans follow
section 401 and
Publication 575 of the
IRS.

Contributions

Employer only
Employer contributes
2.1% of the
employee's base
salary.

*Note: Plan discontinued after 2015.

Plan Vendor: TIAA Plan Vendor: TIAA

Office of Human Resources Benefits Department

o ] University of
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IRS Code:

e 403(b) - Supplemental
(Non-Matched)

* IRS Limits Apply such
as the 402(g) limit

Contributions
 Employee Only 403(b)

Additional Information

What is It?

The University of Pittsburgh provides all eligible employees with the
opportunity to save for retirement through supplemental pre-tax and Roth
403(b) after-tax contributions without a University matching contribution.

Ellglblllty Requirements:
Most employees of the University of Pittsburgh who receive
compensation reportable on an IRS Form W-2 are eligible to participate
in the Plan (Staff, Faculty, Post-Doc Associates, & AllTemps).

= Nonresident aliens with no US-source income, post-doctoral scholars,
students, certificates, and fellows are not eligible for this plan.

Advantages

An opportunity for eligible employees to save for retirement.
For those not eligible for the Defined Contribution Matching Plan or 457(b)
plans. X

University of
Office of Human Resources Benefits Department Slide 6 PlttSburgh


https://www.hr.pitt.edu/sites/default/files/AvailabilityNotice.pdf
https://www.hr.pitt.edu/current-employees/benefits/retirement-savings-plan

.
Defined Contribution Matching Plan

What is It?

The University of Pittsburgh provides eligible employees with the
opportunity to save for retirement though a 403(b) Employee Contribution
and a 401(a) Employer Matching Contribution which matches between 3-
8% of the employee's base salary if elected.

0 Defined Contribution

IRS Code:
* 403(b) - Employee Match
Eligible (between 3-8%)

. 403(b) - Employee Ellglblllty Requirements:
Supplemental (Non- Full-time RegUIar faCUIty
Matched) or those not = Full-time Regular librarians
eligible for Match = Full-time Regular research associates
* 401(a) - Employer = Full-time Regular staff (non-union)
S CEmi s = Part-time faculty in the tenure stream or tenured for no less than 50%
effort.

Contributions
«  Employee 403(b), 403(b) : Part-time regular staff (non-union)

Union employees as stated in their Collective Bargaining Agreement

Supplemental &
Employer 401(a)

Advantages

= Employer contribution effectively increase the employee's retirement
savings and can help with increased growth. e
= Flexibility — You decide how much to contribute. w University of

Pittsburgh.




B »
Defined Contribution - Terminology

The IRS codes governing retirement savings plans like 403(b) and 401(a) are as
follows:

403(b) - Match Eligible 403(b) - Supplemental 401(a) - Employer Match

Any amount that is not Employer
eligible for the match. Contributions.

Contributions less than Prior to becoming
3% ( < 3%) vested, the University

Employee Contributions
made through salary
deferral.

3-8 % of the Employees

Contributions greater matches $1 for $1 for

contributions are
than 8% ( > 8%) contributions between

matched by
the University (if
eligible for this plan)

Employees not eligible 3-8%.
for the Match (all After Vesting the

temp, PDA, etc.) University match I
increases to $1.50.

402(g) Limit = limit how much an employee can contribute in a Calendar year

415(c) IRS limit

University of
Office of Human Resources Benefits Department Slide 8 PlttSburgh®




.
Defined Contribution Vesting

Importance:

u Definition: VeSt|ng referS tO the University match becomes fully owned by you;
. _ portable upon separation.
process by which a participant earns y .
] \ ym4mﬁmnmgempbymemorﬂop
the right to keep the employer's forfeit the University's match nfo the 401(2)
contributions to their retirement plan.

account.

o Vesting Period: Approx 3 calendar years
of 6 months of participation. 1,000 hours is
needed per year.

o Service hours: An individual is credited
with 190 hours each month regardless of
percent effort.

o Matched Contributions: 3-8% of the

r—
employes's base salary

Start contributing for Continue contributing for Vest in June after 6

O Tlmefl‘ame: MOSt |nd|V|dua|S VeSt |n June at least 6 months. at least 6 months. months of contributing.
of their 3rd calendar year of participation.

University of
Office of Human Resources, Benefits Department Slide 9 PlttSburgh®



https://www.gotostage.com/channel/bd0308ca8ecb436b92c17316cd501a4b/recording/cdf84de4028a4cbf9467fda0ae46fb30/watch

Example Contributions Before & After Vesting

= Before Vesting

"I Contribution Rate: Continue
contributing basic contribution (3-8%).

1 University Match: Starts at 100% (a
dollar for every dollar)

Contribution Basic Contribution

Employee 2% 3% 1% 5% 6% 7% 8% 10%
Contribution

University 0% 3% 4% 5% 6% 7% 8% 8%

Matching
Contribution

8 10 12 14% 16
% % %

Total 2% 6% 18%

Retirement Savings for Current Employees | Human Resources | University of Pittsburgh

Office of Human Resources, Benefits Department

= After Vesting

o Contribution Rate: Continue contributing basic
contribution (3-8%)

o University Match: Increases to 150%
(a dollar and a half for every dollar)

o Accelerated Option: Option for those over age 52
and vested to have the University match them even
more for the same 8% employee contributions.

Basic Contribution

Employee 3% 4% 5% 6% 7% 8% 10% 8%
Contribution
University 45 6% 75% 9% 105 12% 12% 14.5%
Matching % %
Contribution
Total 75 10 125 15 175 20% 22% 22.5%
% % % % %
University of
<o 10 Pittsburgh.



https://www.hr.pitt.edu/current-employees/benefits/retirement-savings-plan/defined-contribution

Overview
. Available to fully vested participants starting at age 52
. Must be contributing at least 8% of salary
= Not available to employees aged 65 or older, 51 or younger

University Matching Contribution

. Match increases from 12% to 14.5% upon enroliment
. Enhanced match lasts up to 120 months (10 years) or until age 65, whichever comes first
= After the option ends:

o Employee can continue contributions

o University match stops completely

o Participant must re-enroll to restart non matched contributions

Enroliment & Additional Info

= Must actively elect through the online retirement enroliment system
o  Accelerated Match takes place month following submission

. Refer to the 401(a) Plan Document for:
o Rules on lowering contributions after enroliment
o Guidelines on revoking the election

Visit: Retirement Savings for Current Employees | Human Resources | University of Pittsburgh UIl.lVeI'SItY of
Pittsburgh.

Office of Human Resources, Benefits Department Slide 11



457(b) Supplemental
Plan

IRS Code:
* 457(b) - supplemental  Eligibility Requirements:
(Non-Matched) = Full-time Regular faculty
= Full-time Regular librarians
Contributions = Full-time Regular research associates

457(b) Supplemental

What is It?

The University of Pittsburgh provides eligible employees with the option to
make supplemental (non-matched) contributions to a 457(b) plan to save more
for their future with either pre-tax or after-tax Roth contributions.

* Employee Only457(b)  « Fuyll-time Regular staff (non-union)
= Part-time faculty in the tenure stream or tenured for no less than 50% effort.

» Part-time regular staff (non-union)
= Union employees as stated in their Collective Bargaining Agreement

*Please note: Active MHSF employees, retirees, and former staff and faculty members are not eligible for this plan.

Advantages
» This deferred compensation plan provides for distributions when you leave

Plan Vendor: TIAA employment or reach age 70, whichever comes first.

The 457(b) is monitored separately for the IRS Limits.
o Able to reach the limit(s) in both 403(b) and 457(b) as pay supports

Please note that any pre-tax contributions you make to the plan will be taxable upon distribution. UIl.lVeI' Slty Of
Pittsburgh.

Office of Human Resources Benefits Department Slide 12
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Comparing the 403(b) and the 457(b)

Feature 403(b) Plan Contributions
Ell Iblllt . Full-time Regular faculty
g Y . Full-time Regular librarians
. Full-time Regular research associates
= Full-time Regular staff (non-union)
. Part-time faculty in the tenure stream or tenured for no less than 50%
effort.

= Part-time regular staff (non-union)
= Union employees as stated in their Collective Bargaining Agreement

Separate IRS Limits

For 2025, the IRS contribution limit is $23,500 for individuals under the age of 50
For individuals 50-59, or 64+, the IRS contribution limit is $31,000

For individuals 60-63, the IRS contribution limit is $34,750

* The IRS calculates your limit based on your age as of 12/31 of the applicable
year

Contribution Limits

Employer Contributions Yes, The University matches contributions of 3% - 8% (based on eligibility).

10% penalty for early withdrawal before age 59.5

Early Withdrawal Penalty

Rollovers are permitted to and from IRAs, 403(b), 401(a), 401(k), and other

RO"OVEfS 457(b) public plans that accept it

457(b) Plan Contributions

Same as the 403(b)*

*Please note: Active MHSF employees, retirees, and former staff and faculty
members are not eligible for the 457(b) plan.

Yes, eligible employees may be eligible to contribute the maximum to both the 403(b) and 457(b) plans.

For 2025, the IRS contribution limit is $23,500 for individuals under the age of 50
For individuals 50-59, or 64+, the IRS contribution limit is $31,000

For individuals 60-63, the IRS contribution limit is $34,750

* The IRS calculates your limit based on your age as of 12/31 of the applicable
year

No, the University does not make matching contributions.

When you leave employment with the University, distributions from the 457(b)
plan are not subject to the early withdrawal penalties associated with 403(b)
plan distributions.

Rollovers are not permitted to or from 457(b) private plans

Rollovers from the University 403(b) and 401(a) will not be permitted into the 457(b) plan if the staff and faculty member is still actively employed

Office of Human Resources, Benefits Department Slide 13
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.
402(g) IRS Limit 150 —

403(b) $23,500

IRS Catch Up 403 (Age 50-59, 64+) S7,500

What is the 402(g) Limit?

Section 402(g) of the Internal Revenue Code sets a limit
on the amount of elective deferrals an individual can IRS Super Catch Up (Age 60-63) $11,250

contribute to certain retirement plans within a calendar
year. 457 $23,500

= Annual Limit: For 2025, voluntary pre-tax or Roth after-tax |z catch U 457 (Age 50-59 64
contributions to 403(b) plans are limited to: atch Up 457 (Age ,64+)  $7,500

o $23,500 or IRS Super Catch Up (Age 60-63) S11,250
o Up to 100% of compensation, whichever is less.

=  Additional Contribution Options: Traditional IRA $7,000

o Faculty and Staff aged 50-59 and 64+ in Calendar Year 2025:
. Eligible for an additional 403(b) deferral limit of $7,500.
= Total tax-deferred contribution: $31,000.

Traditional IRA Catch Up $1,000

o Faculty and Staff aged 60-63 in Calendar Year 2025: Roth IRA $7,000
. Eligible for an additional 403(b) deferral limit of $11,250.
. Total tax-deferred contribution: $34,750. Roth IRA Catch Up $1,000

Prior Year Limits: https://www.tiaa.org/public/plansponsors/colalimits University of
Office of Human Resources, Benefits Department Slide 14 PlttSburgh®




Enrolling or Making Changes

1. To enroll, visit my.pitt.edu and log in using
your University username and password.

2. Search TIAA and click "Manage My
Retirement Account.”

3. You will be taken to the Summary page on
TIAA's website to begin the enroliment

Process.

o For further details about the Retirement Savings Plans or
eligibility, please contact the Office of Human Resources’
Benefits Department at 833-852-2210 or you may submit an
inquiry using the contact form at https://www.hr.pitt.edu/contact-

Accounts v Plan & Learn v

ohr

o For questions on investments, financial consultations, or
updating beneficiaries please contact TIAA directly at 800-682-
9139, Monday - Friday from 8:00 am - 10:00 pm (ET).

Office of Human Resources, Benefits Department Slide 15
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Contributions

Welcome to the University of Pittsburgh Retirement Enrollment System.

@ Check out Advice & Guidance for useful resources and educational articles from retirement basics to living retirement.

@ View your payroll calendar: Payroll Schedules[)

Summary

YOUR CONTRIBUTIONS

3% per pay period

EMPLOYER CONTRIBUTIONS 3% per pay period

L University of
w Pittsburgh.
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Noncontributory Defined Benefit Pension Plan

> Defined Benefit Pension
Plan

IRS Code:

e Pension plans follow
section 401 and
Publication 575 of the
IRS.

Contributions

 Employer only

* Employer contributes
2.1% of the
employee's base

salary.
*Note: Plan discontinued after 2015.

Plan Vendor: Pension Center

What is It?

The retirement benefit to be received under this Plan is funded by the University through a
trust at Mellon Bank. The Benefit amount is determined by a set formula which takes into
account salary and years of participation in the plan and age at retirement. For each year
of participation, a participant accrues a benefit equal to 2.1% of their compensation. This
plan has a 5-year vesting period.

Eligibility Requirements:

= N/A - The Non-Contributory Defined Benefit Pension plan has been phased out and is
no longer offered to new participants.

= Only currently participating members of this plan can continue to receive benefits.
Union employees should check their collective bargaining agreement for eligibility.

How to Change into the Defined Contribution Matching Plan:

If you are covered by the Defined Benefit Plan and have never been enrolled in the
Defined Contribution Program you may be eligible to take advantage of the Once in Career
Change Option. Re-enroliment into the Defined Benefit plan is not allowed if completing an
Once in career change. You may contact the Benefits Department at 833-852-2210 to
discuss your options.

University of
Office of Human Resources Benefits Department Slide 16 PlttSburgh®
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Contributions, Investments
& Resources

The University of Pittsburgh Defined Contribution Plan

Speaker:
Troy Roth, Financial Consulting Director | Retirement Solutions

TIAA

University of
< Pittsburgh.
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Start early and finish strong $383 393

saved by age 65
Savings can add up through the power of compounding.?

$195,851

saved by age 65

O Investor 1 has:

524,000

more in contributions

Investor 1 Investor 2

Age 25 Age 35 S187)542
Starts saving Starts saving more in savings
S$200/mo. S$200/mo.

1. The above illustration is intended to show a hypothetical example of the principle of compounding. The example doesn’t include the impact of any investment fees, expenses or

- oy
taxes associated with an actual investment. If such costs had been taken into account, the results shown would have been different. It also doesn’t factor in market volatility and U . . f
assumes a 6% annual return until age 65. anCrSItY (0]

Pittsburgh.




Contribution Taxation Options

Pre-Tax Contributions

Pre-tax contributions are deducted from
your pay before taxes, which means
every dollar you contribute to the plan
reduces your current taxable income.

In addition, you will not pay any taxes
on these contributions or the
investment earnings until you begin
taking withdrawals from the plan.

Roth After-Tax Contributions

= You can also designate some or all of
your contributions as after-tax Roth
contributions, which would allow you,
depending on your tax situation, to
receive a tax-free benefit from this plan
on qualified distributions.

=  Consult with your tax advisor on
whether this option makes sense for
you.

Select to contribute one-way or another or do a
combination of splitting the two for a third option.

For example, Contributing 4% Pre-Tax and another

4% Roth After-Tax for a total of 8%. S University of
Pittsburgh.

Slide 19




Investment Approaches

Hands-off investing
The Panther Target-Date Plus Models

« Automatically manage your
investments

« Easier to stay on track with your
retirement goals

* Include the option for guaranteed®
income payments for life

« The plans’ default investment option

Read more in our Retirement Plans Summary Flyer

Hands-on investing
Streamlined Array: Core Investment
Funds

« Abroad range of carefully selected
options

* Designed to help you build a
diversified investment portfolio

* Learn more about your investment
choices at TIAA.org/pitt.

*Any guarantees under annuities issued by TIAA are subject to TIAA’s claims-paying ability.

TIAA Slide 20
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Hands-on investing
Self-Directed Brokerage Account

 Provides access to thousands of
mutual funds from many well-
known fund families

« May appeal to active, experienced
investors who seek more
investment choices or have
preferences outside of the core
investment funds

S University of
w Pittsburgh.


https://www.hr.pitt.edu/sites/default/files/Univ_of_Pitt_New_Hire_Flyer_2024_final.pdf

Tools and Resources

Manage your account Resources
o Visit hr.pitt.edu/access-tiaa (via o Want help creating a budget or calculating
my.pitt.edu) your needs for retirement? Visit
TIAA.orgl/tools.
Phone o Learn more about saving and managing
o Call TIAA at 800-682-9139, weekdays, 8 your finances, go to TIAA.org/webinars to
a.m. to 10 p.m. (ET). ’ ’ join a live or on demand webinar.

o Create a personalized savings and
investment plan visit

Mobile App TIAA.org/retirementadvisor.
o TIAA Mobile App. You can download the
app on the Apple App Store or Google Play o Are you closer to retirement? Visit

TIAA.org/retirementincome to see how
your retirement plan options can provide
income that is guaranteed for life.

University of
Pittsburgh.



https://itunes.apple.com/us/app/tiaa-cref/id341447597?mt=8
https://play.google.com/store/apps/details?id=com.mobile.tiaa.cref&hl=en

N .
Tools and Resources

Schedule an Investment Advice
Session*

Meeting with a TIAA financial Consultant can help you TIAA Contact Information

determine whether you're:
Telephone Counseling: 800-682-9139

=  Saving enough
9 g To Set Up a Personal

= Invested appropriately for your goals Appointment by Telephone: ~ >0> /> 933

n On track To Set Up a Personal

- . www.tiaa.org/schedulenow
Appointment via the Web: 8/

Available through your retirement program at no TIAA Web Sites: www.tiaa.org/pitt or www.tiaa.org
additional cost to you.

*Advice is obtained using an advice methodology from an independent third-party. University of



http://www.tiaa.org/schedulenow
http://www.tiaa.org/pitt
http://www.tiaa.org/

Webinars / Events

www.TIAA.org/webinars
Recent webinars available for replay

= TIAA Quarterly economic and market update
= Navigating the Sandwich Generation: Financial Strategies for the Caregiving Squeeze

Pre-Recorded Sessions — available on demand

Upcoming webinars

= How can | afford college for my kids or grandkids?

= Financial wellness & mental health: Insights from the TIAA Institute

=  Set your retirement date: Understand the factors to get you to your goal
= How longevity affects financial planning and family caregiving

University of
Pittsburgh.




Additional Resources

= Financial Essentials web experience
https://www.tiaa.org/financialessentials

= YouTube playlist that features quick, actionable financial videos
https://lwww.youtube.com/playlist?list=PLfnE8OyXprMXmHa7vB1f0XYGnjNblcwlI-

= Tips on how to handle unsettled markets
https://www.tiaa.org/public/learn/financial-education/market-volatility-and-retirement-savings

University of
Pittsburgh.




Panther Target-Date Plus Models

The TIAA RetirePlus Pro® models are asset allocation recommendations developed in one of three ways, depending on your plan
structure: i) by your plan sponsor, ii) by your plan sponsor in consultation with consultants and other investment advisors designated by
the plan sponisor, or iii) exclusively by consultants and other investment advisors selected by your plan sponsor whereby assets are
allocated to underlying mutual funds'and annuities that are permissible investments under the plan. Model-based accounts will be
managed on the basis of the plan part|0|pant's_tpersonal financial situation and investment objectives (for example, taking into account
factors such as participant age and risk capacity as determined by a risk tolerance questionnaire).

This material is for informational, educational or non-fiduciary sales opportunities and/or activities only and does not constitute investment
advice (e.g., fiduciary advice under ERISA or otherwise), a securities recommendation under all securities laws, or an insurance product
recommendation under state insurance laws or regulations to invest through a model or to purchase any security or advice about
investing or managing retirement savings. It does not take into account any specific objectives or circumstances of any particular
customer, or suggest any specific course of action.

You should consider the investment objectives, principal strategies, principal risks, portfolio turnover
rate, performance data, and fee and expense information of each underlying investment carefully before
directing an investment based on the model.For a free copy of the program description and the
prospectus or other offerm documents for each of the underlying investments (containing this and
other information), call TIAA at 877-518-9161. Please read the program description and the prospectuses
or other offering documents for the underlying investments carefully before investing.

University of
Office of Human Resources, Benefits Department Slide 25 PlttSburgh®




The Plan Fiduciary and the Plan Advisor may determine that an underlying investment(s) is appropriate for a model portfolio, but not
appropriate as a stand-alone investment for a participant who is not participating in the program. In such case, participants who elect to
unsubscribe from the program while holding an underlying investment(s) in their model-based account that has been deemed
inappropriate as a stand-alone investment option by the Plan Fiduciary and/or the Plan Advisor will be prohibited from allocating future
contributions to that investment option(s).

Established Restrictions: Each Plan Participant may, but need not, propose restrictions for his or her Model-Based Account, which will

further customize such Plan Participant’s own portfolio of Underlying Investments. The Plan Fiduciary is responsible for considering any
‘I:eStI'ICtIOI’E)? E;r_oposeﬁj by a Plan Participant, and for determining (together with Plan Advisor(s)) whether the proposed restriction is
reasonable” in each case.

No registration under the Investment Company Act, the Securities Act or state securities laws—The Model is not a mutual fund or other
type of security and will not be registered with the Securities and Exchan?e Commission as an investment company under the
Investment CompanP/ Act of 1940, as amended, and no units or shares of the Model will be registered under the Securities Act of 1933,
as amended, nor will they be registered with any state securities regulator. Accordingly, the Model is not subject to compliance with the
requirements of such acts, nor max plan participants investing in underlying investments based on the Model avail themselves of the
protections thereunder, except to the extent that one or more underlying investments or interests therein are registered under such acts.

No guarantee—Investments based on the Model are not deposits of, or obligations of, or %uaranteed or endorsed by TIAA, the
Investment Advisor, The Plan or their affiliates, and are not insured by the Federal Deposit Insurance Corporation, or any other agency.
An investment based on the Model is not guaranteed, and you may experience losses, including losses near, at, or after the target date.
There is no guarantee that investments based on the Model will provide adequate income at and through your retirement. Investors
should not allocate their retirement savings based on the Model unless they can readily bear the consequences of such loss.

TIAA RetirePlus Pro is administered by Teachers Insurance and Annuity Association of America (“TIAA”) as plan recordkeeper. TIAA-
CREF Individual & Institutional Servicés LLC, Member FINRA, distributes securities products. If offered under your plan, TIAA and CREF
annuity contracts and certificates are issued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement
Equities Fund (CREF), New York, NY, respectively. Each is solely responsible for its own financial condition and contractual obligations.
Transactions in the underlying investments invested in based on'the Model on behalf of the plan participants are executed through TIAA-
CREF Individual & Institutional Services, LLC, Member FINRA.

TIAA RetirePlus Pro® is a registered trademark of Teachers Insurance and Annuity Association of America-College Retirement Equities
Fund, 730 Third Avenue, New York, NY 10017.

University of
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This material is for informational or educational Fu_rposes only and is not fiduciary investment advice, or a securities, investment strate%y,
or insurance product recommendation. This material does not consider an individual’'s own objectives or circumstances, which should be
the basis of any investment decision .

Advice is obtained using an advice methodology from an independent third party.

The TIAA Retirement Advisor is a brokerage service provided by TIAA-CREF Individual & Institutional Services, LLC, a registered broker-
dealer, Member FINRA, SIPC.

TIAA Brokerage, a division of TIAA-CREF Individual & Institutional Services, LLC, Member FINRA and SIPC, distributes securities.
gllflgléerage accounts are carried by Pershing, LLC, a subsidiary of The Bank of New York Mellon Corporation, Member FINRA, NYSE,

Investment, insurance, and annuity products are not FDIC insured, are not bank guaranteed, are not deposits, are not insured
by any federal government agency, are not a condition to any banking service or activity, and may lose value.
You should consider the investment objectives, risks, charges, and expenses carefully before
mvestm?. Please call 877-518-9161 or go to TIAA.org/pitt for current product and fund

u

Brospe_c ses that contain this and other information. Please read the prospectuses carefully
efore investing.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuit_¥_ contracts and certificates
are issued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement Equities Fund (CREF), New York,
NY. Each is solely responsible for its own financial condition and contractual obligations.

%)(%)1275 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, 730 Third Avenue, New York, NY

4418310

University of
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.
OHR Website Resources

= Plan Information: Retirement Savings Plan |

Human Resources | University of Pittsburgh

= Defined Contribution Flyer:
Univ of Pitt New Hire Flyer 2024 final.pdf

=  Flyer: Universal Availability Notice

= Video: You are the greatest investment we hold

University of
Office of Human Resources, Benefits Department Slide 28 PlttSburgh®
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https://www.hr.pitt.edu/sites/default/files/Univ_of_Pitt_New_Hire_Flyer_2024_final.pdf
https://www.hr.pitt.edu/sites/default/files/AvailabilityNotice.pdf
https://www.brainshark.com/1/player/tiaa-cref_direct?fb=0&r3f1=&custom=pitt2024

Financial Wellnhess
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SAVI & GreenPath

ISAVI

With TIAA's and Savi's assistance, faculty and
staff can:

Get help navigating and applying for federal
loan repayment and forgiveness programs,
like the PSLF program

Learn about lowering your interest rate,
consolidating loans, or reducing your
payments

The University has waived the $70 essential
service fee for eligible employees.

Student Loan Assistance | Human Resources

| University of Pittsburgh

IGreenPath

With GreenPath's assistance, eligible employees
can receive:

= Confidential one-on-one finance and debt
coaching that considers your full financial picture

= Unbiased review of financial situations, goals,
and underlying causes

= Personalized plans to take action
= Reduced interest rates on credit cards to enable
you to pay off debt faster’

Eligible employees can take advantage of
conﬁldentla and unlimited access to services
such as:

= Budget/debt counseling

= Rental delinquency counseling

= Mortgage default/delinquency counseling
= Credit report review

New Finance and Debt Management Services

Offered through GreenPath | Human Resources |

Office of Human Resources Benefits Department

University of Pittsburgh
S University of
Pittsburgh.



https://studentaid.gov/manage-loans/forgiveness-cancellation/public-service
https://www.hr.pitt.edu/current-employees/benefits/student-loan-assistance
https://www.hr.pitt.edu/current-employees/benefits/student-loan-assistance
https://www.hr.pitt.edu/news/new-finance-and-debt-management-services-offered-through-greenpath
https://www.hr.pitt.edu/news/new-finance-and-debt-management-services-offered-through-greenpath
https://www.hr.pitt.edu/news/new-finance-and-debt-management-services-offered-through-greenpath

Employee Emergency Fund

OVERVIEW

The Employee Emergency Fund
provides financial support of up to
$1,500 to eligible Pitt employees across
all five campuses

Employees eligible under this policy
include full-time and part-time, active:
= Executive
= Staff
= Faculty
= Research associates
= Postdoctoral associates

Note: union-eligible employees should check their
collective bargaining agreement

COVERED HARDSHIPS

= Essential Utility Expenses
— water, gas, electricity

= Medical Care Expenses
— Over/past-due medical care
expenses for the employee or their
eligible dependents

» Primary Residence Repair
— Damages making residence
unlivable or excess of insurance

= Retention of Residence
— Payments necessary to prevent
eviction or foreclosure

Office of Human Resources, Benefits Department Slide 31

REQUEST DETAILS

Service Area * [Bensfis v]
| Need Help with... * [ Emp Emergency Fund Application v
Hardship Request Type

Please select...
Pitt Username *

Medical Care Expenses
Amount Requested * | Essential Utility Expenses :|

Retention of Residence

Enter a description of your | Primary Residence Repsir

Required Documentation

Supporting Documentation *

Choose File | No file chosen

Visit: hr.pitt.edu/EEFapplication to learn more.
| consent to the University contacting me at a future time to share my impact story, should this

O Yes
O No

: University of
Pittsburgh.




NeighborWorks Western Pennsylvania

NeighborWorks Western Pennsylvania is a non-profit helping our neighbors
across the entire spectrum of homeownership, from preparing homebuyers and
offering down-payment assistance to preserving homeownership and preventing

foreclosures.

Accreditations:
= NeighborWorks Charter Member

ﬁ:ighboﬁv\o'rks@ = National Industry Standards for Homeownership Education and Counseling
» U.S. Department of Housing & Urban Development

WESTERN PENNSYLVANIA
» Pennsylvania Housing Finance Agency’s (PHFA)

University of
—— Pittsburgh.

NeighborWorks Western Pennsylvania (NWWPA)



NeighborWorks Western Pennsylvania

Homeownership Counseling & Education

» Helping Homebuyers
— Homebuyer Education Workshops
— Homeownership Counseling
— Down-payment and Closing Cost Assistance Loan Program

= Homeowner Services
— Counseling For Homeowners
— Preserving Homeownership

» External Resources
— Down-payment and purchase assistance
Homeowner Lending
Savings Programs
Housing Payment Assistance & Consumer Protections
And more

N
N
N
N

NeighborWorks Western Pennsylvania (NWWPA)

Get Connected with NWWPA

Website:
Contact Form:
Email:

Phone:

neighborworkswpa.org

neighborworkswpa.org/get-involved/contact-us

info@neighborworkswpa.org

(412) 281-9773

University of
o 23 Pittsburgh.



https://www.neighborworkswpa.org/resources/
https://www.neighborworkswpa.org/
https://www.neighborworkswpa.org/get-involved/contact-us/

L i fe S O I u ti O m S LifeSolutions® Employee

Assistance Program

Financial well-being resources

= LifeSolutions gives you and your household members
access to several financial tools and other supports.

Garnishments

Talk to a money coach about garnishment
prevention or cash flow management if your
wages are already being garnished.

Money Coaching Tax Consultation

. Mo-cost telephonic consultations with

: . Consultations with a tax professional to
experienced money coaches

address tax questions or savings strategies

. Typical sessions involve discussing credit, debt,
and budgeting assistance; mortgage issues
and homeownership; tax planning; retirement;

. Discounted tax preparation services College Planning

Learn about college savings and accounts, college
selection, applying for financial aid, grants and

student loans; and college planning Rebuilding Your Credit scholarships, and alternative funding options.
. CDHS'_Jl’EEI’EiOHS are generally limited to Get a review of the factors that affect your credit
30 minutes per issue report and credit score, then learn strategies to Student Loan Debt
improve your score. Get guidance on the best ways to reduce or
repay your debt, tax considerations, forgiveness
B : benefits, grace periods, and determining whether

DEVE|ODIHQ a Spendlng Flan . debt consclidation is right for you.
Have your budget analyzed with the goal Getting Out of Debt

of developing a realistic spending plan that
incorporates your current and future financial
goals. The consultation will include guidance
on maximizing your income and reducing
YOUr expenses.

Have your debt structure analyzed to ensure you Call LifeSolutions todav
are managing debt in the most effective way. +1 833-210-1489

Strategies for tackling debt challenges can include
accessing nonprofit credit counseling services. You can have a 30-minute

consultation with a money coach.

Office of Human Resources, Benefits Department Slide 34 w PlttSburgh®
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Long Term Care

How does this coverage help?
Here are some examples of how you
may use a long term care benefit of
$3,000 per month, based on the

Provided at home or in a care facility, Long Term Care national averages for care:*
(LTC) helps people to cope with the effects of accidents,
ilinesses, and advancing age.

» Long term care annual benefit
» Home health aide ($18.50/hour) -
» Left over for out-of-pocket expenses

The University offers LTC insurance at a group rate
through Unum. It's an employee-paid benefit available to

faculty and staff as well as their family members. + Long term care annual benefit

» Assisted living ($2,825.25/month)
» Left over for out-of-pocket expenses

Financial Benefits:

¥ Protects Savings & Assets — Helps cover costly care expenses, reducing

Private nursing home:

= Long term care annual benefit
financial burden on personal savings. « Private nursing home ($203.31/day) -

= The cost of care that you will pay out =
of pocket

B Provides Choice & Flexibility — Allows selection of preferred care

options rather than relying on family or public assistance.

¥ secures Peace of Mind — Ensures financial stability and quality care if $18.50/hour. For illustrative purposes only.

Better benefits at work.

Underwritten by:
Unum Life Insurance
Company of America

£36,000
£24,050/year™

$11,950

£35,000
£33,903 year

$2,007

£35,000
£74,208.15/year

-£38,208.15

*Based on receiving care five hours a day/five days a week at

long-term assistance becomes necessary. e . .
e Y University of
Office of Human Resources, Benefits Department Slide 36 PlttSburgh®



": Eligibility for Care.com is

limited to full-time, regular:
Care.com

= Staff
=Faculty
Backup Care for Children and for Adults sl ibrarians
Care.com offers a network of providers and options to assist with needs such as after-school care, sResearch Associates

caring for a child who is home sick, caring for children while you are working from home, caring for

. sPostdoctoral Associates
aging parents, and more.

=sPostdoctoral Scholars®

Benefit Details:

= Unlimited access to Care.com's network of local caregivers for eligible employees

= 10 available backup care days per program year (September 1 to August 31), for child and adult
care, specifically for work related work purposes

» Tuition discounts on tutoring and local/national childcare centers.

Premium Membership

Unlimited access to the online network to:
= Post jobs

Care Tal ks = Search and view profiles of local

caregivers

= Exclusive events from expert speakers offering advice and guidance to help you better care for " Receive applications from local
yourself and your family caregivers

= Request background checks
= Reply to applications and other

Tu ition Discou nt Center Netwo rk messages received from caregivers

= Tutoring
= | ocal and National Childcare Centers

*Individuals who have a Job Type of Certificate are not eligible. %II.IVCI' Sgy of h
Office of Human Resources, Benefits Department Slide 37 ltts urg ®




R
PittPerks

Discount Categories Perks Available Year-Round

= Apparel & Beauty = Movie Tickets » Group Home and Automobile Insurance
= Automotive = Pets = Features online quotes and comparisons
= Cruises = Phone & Internet between MetLife and Travelers

» Education » Pittsburgh, PA

» Entertainment » Rental Cars " Pet Insurance

= Family and Dependent Care = Sporting Events = Offered through ASPCA

» Financial Services » Sports and Outdoors o |dentity Theft

. Fc?od & Drinks » Sustainability | = Offered through Allstate

» Gifts & Flowers » Technology & Electronics

» Gyms & Health Clubs » Theme Parks & Attractions

= Health & Wellness = Travel Perks Subject to Plan-Year

= Home & Garden = MetLife Supplemental Medical Coverage

= Hotels = MetLife Legal Services

= | imited Time Offer
= Mental Health

University of
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Learn more: metlife.com/info/UpittJ

PittPerks — MetLife Plans

Financial confidence goes well beyond health coverage, which is why we have made various
benefits available to you through MetLife

Legal Services Supplemental Medical Benefits
= Unlimited access to a national network of over = Three p:jans available:
e = Accident
17,000 pre-qualified attorneys « Critical llness
= Estate Planning Documents = Immigration Assistance = Hospital Indemnity Insurance
= Financial Matters = Defense of Civil Lawsuits
= Real Estate Matters = Document Preparation & Review = May help you pay for unexpected COStS resultlng
= |dentity Theft Defense = Consumer Protection from an accident or serious illness
= Family Law = Elder Law Matters
= Traffic Offenses = Juvenile Court Proceedings

» Designed to supplement your medical insurance
with lump-sum payments made directly to you
for qualifying events

= Personal Property Protection

= $17.00 per month

= 12-month enrollment cost less than the national average hourly rate

University of
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'.: UPMC HEALTH PLAN [+ "+ University of
&7 Pittsburgh

UPMC Consumer Advantage®

Health Incentive Reward Dollars

What Are Reward Dollars and How Do They Work?

Health Incentive Reward Dollars are Funds loaded onto a UPMC Consumer Advantage debit card. Use them for eligible

medical, prescription, dental, vision and over-the-counter (OTC) health care purchases (IRS Code 213(d)).

How are they funded?

* The University of Pittsburgh adds funds to your Consumer Advantage card when you complete one of the 4 levels.

How to Use Them?

e Pay directly with your UPMC Consumer Advantage debit card for eligible expenses. Tips:

* Pay out-of-pocket and request reimbursement by submitting itemized receipts.

Reimbursement Process:

* Log in to your UPMC Health Plan account (accessible from my.pitt.edu)

* File a claim and upload receipts

* Get reimbursed by check or direct deposit University of
Pittsburgh.




Important Deadline

Reminder!

Health Incentive Reward Dollars Complete your activities

by May 31, 2025

= Four Levels . Health Incentive Reward
Activity Dollars

Level 1 Bronze: 50 points

MyHealth Questionnaire (learn how to

(+SSO) access the questionnaire) SRl
Level 2 Silver: 100 points 'S’;Z‘t’;“ta“"e SEWENERERIAN e e
+

( SSO) Biometric Screening 30 points

LeVEI 3 GOId: 150 Health Coaching: Lifestyle S :
pOi nts (+50) Program/Condition Management ALt

. . RxWell Program (10 programs to 40 boi
Level 4 Platinum: 200 points  choose from) boints

(+$50) '
Check out a full list of Wellness for Life Healthy Activities.

* Panther Basic members will receive up to 5200 per covered adult in their September 2025 paycheck Univer SitY of

Pittsburgh.



https://www.hr.pitt.edu/current-employees/work-life-balance/wellness-life/wellness-incentives/upmc-myhealth-questionnaire
https://www.hr.pitt.edu/current-employees/work-life-balance/wellness-life/wellness-incentives/upmc-myhealth-questionnaire
http://chrome-extension/efaidnbmnnnibpcajpcglclefindmkaj/https:/www.hr.pitt.edu/sites/default/files/WFL%20Incentive%20Flyer%202023-2024%20%28Non-Bargaining%20Unit%29.pdf

Flexible Spending Accounts (FSA)

Health Care FSA

A Health Care FSA (HCFSA) is
a pre-tax benefit account
that's used to pay

for eligible medical, dental,
and vision care expenses -
those not covered by your
health care plan or
elsewhere.

Dependent Care FSA

A pre-tax benefit account
used to pay for eligible
dependent care services,
such as preschool, summer
day camp, before or after
school programs, and child
or adult daycare. It's a
smart, simple way to save
money while taking care of
your loved ones so that you
can continue to work.

Office of Human Resources, Benefits Department

Parking FSA

Is a pre-tax benefit
account that is used to pay
for the cost of parking in a
non-university leased lot.

Slide 43

Mass Transit FSA

A pre-tax benefit account
that is used to pay for the
cost of vanpool or mass
transit expenses for
commuting to and from
work.

S University of
@ Pittsburgh.



How to Use Your FSA:

Health Cal'e FSA e Use your Consumer Adv. Debit

Card for direct payments or

UPMC HEALTH PLAN University of
&:J Pittsburgh

Key Benefl ts: UPMC Consumer Advantagee
""""""""" * Contributions are made pre-tax,
Tax Savings: reducing your taxable income.
""""""""" * Pay for eligible expenses with tax-
free dollars.

*  Submit claims for reimbursement

i < B * Full annual contribution amount is of e“gible expenses.
Immediate Access to Funds: available at the start of the plan year.

Important Considerations:
» Use-It-or-Lose-It Rule

Wide Range of Eligible | e Covers medical, dental, vision care o Funds must be us.ed Within_ the
Expenses: and more. plan year and claims submitted
' by 12/31.

o Rollover Limits apply
» Contribution Limits

= *  Helps manage and budget for o Be aware of annual
Reduces Out-of-Pocket Costs: healthcare expenses throughout contribution limits set by the IRS

the year.

University of
Office of Human Resources, Benefits Department PlttSburgh®




next plan year 7/1. Any unused Healthcare FSA

FSA Sto re (for those with a Health Care funds above $640 are forfeited if not used

Flexible Spending Account) before the end of the plan year 6/30. Following
the IRS's 'Use it or Lose It' rule.

= Visit: hitps://fsastore.com/

= Example FSA Eligible Purchases
Acne + Skin Care Products
Pain Relief

Suncare

Menstrual Care

Cold & Allergy

First Aid kits

Eyeglasses, eye drops

High-Tech Health (teeth whitening, heat/messaging
pads, massage guns)

O 0O O 0O O o O O

Eligible items can be purchased online at
the FSA Store

University of
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Health Savings Account
(for Panther Basic Participants only)

Key Benefits:

Tax Advantages:
Long_Term SaVingS: .................. o

Wide Range of Eligible | .
Expenses:

Portability: )

................... .

Office of Human Resources, Benefits Department

Contributions are made pre-tax, grow tax-free,
and can be withdrawn tax-free for qualified
medical expenses

Pay for eligible expenses with tax-free dollars.

Unused funds roll over each year, allowing for
long-term accumulation. Some HSAs even offer
investment options.

Helps pay for deductibles, copays,
prescriptions, medical, dental and vision costs,
reducing out-of-pocket expenses.

The account remains yours, even if you change
jobs or health insurance plans.

After age 65, funds can be withdrawn for non-
medical expenses without penalty (subject to
normal income tax)

How to Use Your HSA:

e Use your Consumer Adv. Debit
Card for direct payments or

e Submit claims for reimbursement
of eligible expenses.

Examples of Eligible Expenses:
* Doctor Visits & Hospital Bills

* Prescription Medication

* Dental Care

* Vision Care

* Mental Health Services

* Chiropractic & Physical therapy
* Over-the-Counter Medications

Important Considerations:

» Contribution Limits
o Individual and Family Limits
o Individuals 55+ can save an extra
$1,000 per the IRS.
» Use-It-or-Lost It Rule
o N/A - Funds stay with you until
depleted even if you leave the
University or stop participating.




Health Care FSA vs Health Savings Account (HSA)
e S

Eligibility Available to eligible employees regardless of plan ~ Must have a high-deductible health plan
enrollment. (HDHP) such as Panther Basic to elect.

Tax Benefits Pre-tax contributions, tax-free withdrawals Triple tax advantage: pre-tax
contributions, tax-free growth, tax-free
withdrawals

Contribution Limits Set annually by employer and IRS Higher limits set by IRS

Fund Rollover Use-it-or-lose-it rule for any amount that does not Funds roll over year to year
rollover.

Investment Options Not available Can be invested and grow over time
Access to Funds Full amount available at the start of the plan year.  Funds available as contributed

University of
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Dependent Care FSA

Key Benefits:
HElpS Manage Work-Life e .
Balance
Wide Range of Ellglble L .
Expenses:

Reduces Out-of-Pocket Costs: )

Office of Human Resources, Benefits Department

Contributions are made pre-tax,
reducing your taxable income.
Pay for eligible expenses with tax-
free dollars.

Supports employees in managing
expenses for dependent care, allowing
them to work without worry.

Covers preschool, summer day
camp, before or after school
programs, and child or adult
daycare.

Helps budget for dependent care
expenses throughout the year

How to Use Your FSA:
e Submit claims for reimbursement
of eligible expenses.

Examples of Eligible Expenses:
* Child Care (Up to Age 13):
o Pre-School and nursery school
o Before and after school programs
o Summer Day Camps
e Adult / Elder Care:
o Adult daycare centers
o Care for an elderly dependent

Important Considerations:
» Contribution Limits

o Up to S5,000 per household
» Use-It-or-Lost It Rule

o Funds must be used within the
plan year or grace period (2 %
month extension).

o Claims must be submitted by
12/31 following the end of the
plan year.

_ w Pitts

burgh.




How to Use Your FSA:
Commuter Accounts: Parking & Mass |+ submitclaims for reimbursement of
Transit eligible expenses.
Examples of Eligible Expenses:
What is a Parking FSA? * Parking FSA:
e A pre-tax benefit account used to pay for parking expenses as part of your o Parking at or near your workplace (non-
daily commute to work university lease) i.e. Pay per day parking
e Helps cover costs associated with parking at or near your workplace or public o Parking at a location near public
transportation hub transportation
What is a Mass Transit FSA? e Mass Transit FSA:
e A pre-tax benefit account used to pay for public transportation expenses for o Public Transportation outside of
your commute to work Allegheny County (i.e. Westmoreland
e Helps cover costs associated with bus, train, subway, and other mass transit county)
fares (not covered by your Pitt ID) o Vanpooling expenses

Key Benefits: Important Considerations:

> Contribution Limits

. o e Contributions are made pre-tax, o Upto $3,780 Annually for parking expenses
Tax Savings: reducing your taxable income. o Upto $3,780 Annually for mass transit
"~ « Pay for eligible expenses with tax-

expenses.
free dollars. » Use-It-or-Lost It Rule
o  Funds must be used within the plan year.
* Helps budget for dependent care i i 1
Reduces Out-of-Pocket Costs: o  Claims must be submitted with 180 days (6

expenses throughout the year months) of the expense date, or they are

forfeited.

Office of Human Resources, Benefits Department w PlttSburgh®




For questions on claims and the submission

Claim Submission Process O ees ot .oas 4006585

Umxersn} 7 of @ %ﬂ ersit)y yof n
ttsbur UPMC C Ad o
Pittsbur: gh & onsumer vantage | Want To:
Home Coverage and Benefits Spending and Billing Care Wellness Work
Coverage and Benefits Spending and Billing Home Accounts Tools & Support Message Center B
Health Savings and Spending Accounts Reimburse Myself | Send Payment | Manage My Expenses
Looking for your UPMC Consumer Advantage portal?
Manage your FSA, HSA, HRA, HIA, or QTA options UPMC Consumer Advantage (7
Spending Summary
: Welcome
, Health Incentive Account (HIA Accounts
Claims and EOBs (HIA) Manage your eligible out-of-pocket expenses
Spending Accounts Available Balance
: 07/01/2024-06/30/2025
Explore Treatment and Cost /\/ £
Options Now Viewing
Jul1, 2024 - Now ¢

LOG IN VIAMY.PITT.EDU | ACCESS YOURACCOUNT ACCESS THE UPMC CONSUMER | SELECT "I WANT TO"
ADVANTAGE PORTAL

Log in to Health Plan Navigate to Spending and _ i

Access via Pijtt Passport | Billing Click UPMC Consumer o Reimburse M O?elf (to

(my.pitt.edu) o Alternatively, select | Advantage Portal reimbursement)
View Account o Ifit's your first visit, | o Send Payment (to a
Summary directly you'll need to setup B(raor\sngne)r or another
from the home security questions o Manage My Expenses
page under (to view the status/add or
spending accounts export expenses)

Employees can also complete a Reimbursement Request Form and submit it to UPMC Benefit Management Services ' Univer Slty of
Pittsburgh.



https://www.hr.pitt.edu/sites/default/files/19CG970928___Consumer_Advantage_Reimbursement_Form_final.pdf

Resources

See All Your Plan

Options and
Enroll

Website Resources: " N
= Benefit Eligibility | ’
= Flexible Spending Account program
= Health Care Account

= Dependent Care Account ..
= Qualified Commuter Expense Account e ~

General FAQ

What is Wellness for Life?

How does it work?

What are reward dollars and how do they work?

Guides (also online):

UPMC HEALTH PLAN

» Flexible Spending Accounts Summary (July 1, 2024 - vl Spending Accounts
June 30, 2025) FaCUIty and Staﬁ Health Care | Dependents | Commuter Expenses

www.upmchealthplan.com/members/leam/consumer-

= Flexible Spending Accounts Member Guide advantage

Phone: 1-888-499-6885

= |earn more about FSA, Health Incentive Reward
Dollars, and Wellness for Life

University of
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https://www.hr.pitt.edu/current-employees/benefits/retirement-savings-plan/457b
https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/fsa
https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/health-care-account
https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/dependent-care-account
https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/commuter-account
https://www.hr.pitt.edu/sites/default/files/FSA_PlanYear2024-25.pdf
https://www.hr.pitt.edu/sites/default/files/FSA%20Member%20Guide%202024-25Consumer%20Advantage.pdf
https://www.upmchealthplan.com/pitt
https://www.upmchealthplan.com/pitt
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Upcoming Bridging Benefits Sessions
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4th Quarter FY 24-25

April 24, 2025: Financial
Wellness Benefits & Resources

=gy
OPEN ( -
ENROLLMENT

May 22, 2025: Preparing for the New

Plan Year (Post-Open Enrollment)

June 26, 2025: Planning for
Parenthood

Event Calendar

1st Quarter FY 25-26

Office of Human Resources, Benefits Department

>

T8

7

"" ™

July 24, 2025: Retirement Savings
Vesting & the Accelerated Plan

/

August 21, 2025: Understanding
Student Health Insurance

’ :'T’V

September 2025: Back to coI -
Wellness and Stress Management

2nd Quarter FY 25-26

October 2025: Pathway to
Retirement

November 2025: Perks of
Working at Pitt

&N

%FS‘A@

December 2025: Flexible Spending
Accounts & Claim Submission Deadlines

S University of
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How to Access Recorded Sessions

= Visit : https://www.hr.pitt.edu/bridging-benefits

. . Link
=  QOr click the link under the

Closed - View
Jan. 27, 2025 Education Benefits for Dependent Children . Slide Deck
Recorded Sessions section
Feb. 27, 2025 Educatién Benefits for Employees, Spouses & Closed -_‘-.u‘iew Slide Deck
Domestic Partners Recording*
Back to Basics: General Benefits Overview .
. o Closed - View :
March 27, 2025 (note: this session is scheduled to end at 1:30 p.m. to Recording® Slide Deck
allow more time for content/questions) <
April 24, 2025 Financial Wellness Benefits & Resources Register Flyer
o s Preparing for the new Plan Year (Post-Open - i
3 ister er
nl Enroliment) 9 Y

» Education Benefits for Dependent Children, Jan. 2025
» Education Benefits for Employees, Spouses & Domestic Partners, Feb. 2025

» Back to Basics - General Benefits Overview, March 2025 University of

Pittsburgh.



https://www.hr.pitt.edu/bridging-benefits
https://pitt.sharepoint.com/:v:/s/human-resources/ERWoAlMWUVdBixDfOb_f5GQBjlCgipbjZ1EpuALyJbjHLw?e=ErU0rK&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJyZWZlcnJhbFZpZXciOiJTaGFyZURpYWxvZy1MaW5rIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXcifX0%3D
https://pitt.sharepoint.com/:v:/s/human-resources/Ea_AT0AQWZBPniGG8sjme6UB5yMWrBWfxZOI1L5L4Ues9Q
https://pitt.sharepoint.com/:v:/s/human-resources/Ea_AT0AQWZBPniGG8sjme6UB5yMWrBWfxZOI1L5L4Ues9Q
https://pitt.sharepoint.com/sites/human-resources/_layouts/15/stream.aspx?id=%2Fsites%2Fhuman%2Dresources%2FSiteAssets%2FOHR%20videos%2FBridging%20Benefits%20%2D%20March%202025%20Session%2D20250327%5F173010%2DMeeting%20Recording%2Emp4&referrer=StreamWebApp%2EWeb&referrerScenario=AddressBarCopied%2Eview%2E8b1d1e73%2D0923%2D49f1%2Da736%2D8415973a414f

Next Steps:

[ Register for a Session if Interested!

o https://www.hr.pitt.edu/bridging-benefits

J Follow Us on Social Media

in © f

 Keep an Eye Out for Future Sessions!

1 Take our Bridging Benefits — Experience Survey
« Link will be sent via email following today’s session.

« The recording + slides will also be made available on the é

Bridging Benefits Webpage.



https://www.hr.pitt.edu/bridging-benefits
https://www.facebook.com/PittHumanResources
https://www.instagram.com/pitt_hr/
https://www.linkedin.com/showcase/pitt-ohr/

Resources & Contact Information

Additional Info: Topic:

Benefit Eligibility

TIAA: Retirement Savings Plan
TIAA Financial Advising Retirement

Pitt Perks:

MetlLife: Legal Services

Employee Emergency Fund

Financial Resources
Flexible Spending Accounts

Life Solutions
Public Service Loan Assistance

NeighborWorks Western PA

Care.com

Long Term Care

Online inquiries can be submitted at:

Office of Human Resources, Benefits Department Slide 57

Benefits Department
Phone: 833-852-2210

Where to Learn More:

https://www.hr.pitt.edu/current-employees/benefits

https://www.hr.pitt.edu/current-employees/benefits/retirement-savings-plan

www.tiaa.org/schedulenow

https://www.hr.pitt.edu/current-employees/work-life-balance/pittperks

https://www.hr.pitt.edu/current-employees/work-life-balance/pittperks/metlife-
legal-services

https://www.hr.pitt.edu/current-employees/work-life-balance/employee-emergency-
fund

https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/fsa

https://www.hr.pitt.edu/current-employees/work-life-balance/lifesolutions

https://www.hr.pitt.edu/employee-resources/public-service-loan-forgiveness

https://www.hr.pitt.edu/current-employees/benefits/neighborworks-western-
pennsylvania

https://www.hr.pitt.edu/current-employees/work-life-balance/caring-family/carecom

https://www.hr.pitt.edu/current-employees/benefits/health-wellness/long-term-care

University of

Pittsburgh.


https://www.hr.pitt.edu/current-employees/benefits
https://www.hr.pitt.edu/current-employees/benefits/retirement-savings-plan
http://www.tiaa.org/schedulenow
https://www.hr.pitt.edu/current-employees/work-life-balance/pittperks
https://www.hr.pitt.edu/current-employees/work-life-balance/pittperks/metlife-legal-services
https://www.hr.pitt.edu/current-employees/work-life-balance/pittperks/metlife-legal-services
https://www.hr.pitt.edu/current-employees/work-life-balance/employee-emergency-fund
https://www.hr.pitt.edu/current-employees/work-life-balance/employee-emergency-fund
https://www.hr.pitt.edu/current-employees/benefits/health-and-wellness/fsa
https://www.hr.pitt.edu/current-employees/work-life-balance/lifesolutions
https://www.hr.pitt.edu/employee-resources/public-service-loan-forgiveness
https://www.hr.pitt.edu/current-employees/benefits/neighborworks-western-pennsylvania
https://www.hr.pitt.edu/current-employees/benefits/neighborworks-western-pennsylvania
https://www.hr.pitt.edu/current-employees/work-life-balance/caring-family/carecom
https://www.hr.pitt.edu/current-employees/benefits/health-wellness/long-term-care
https://www.hr.pitt.edu/contact-ohr

[ University of
Pittsburgh.

Office of Human Resources Benefits Department

https://www.hr.pitt.edu/current-employees/benefits

Contact us at 833-852-2210 or online at https://www.hr.pitt.edu/contact-ohr



https://www.hr.pitt.edu/current-employees/benefits
https://www.hr.pitt.edu/contact-ohr
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