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Agenda

Health & Wellness Plans

Medical: Choice of three
(3) UPMC Health Plan,
Plans

Dental: Choice of three
(3) United Concordia
Plans

Vision: Choice of two (2)
Davis Vision by MetLife
Plans

Wellness for Life
Programs

Flexible Spending
Accounts: Choice of
health care, dependent
care, parking and/or mass
transit

Life Insurance: Basic and
Optional coverage

Financial Wellness

Retirement
Savings Plan

Employee

Emergency
Fund

Work-Life Balance

Leaves of
Absence

Life Solutions

PittPerks
Voluntary
Benefits and
Discount
Program

Care.com
Partnership
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Education Benefits

For Self

For Spouses /
Domestic
Partners

For Children

Other Related
Education
Programs
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o
Benefit Eligibility

=  Employee benefits eligibility varies based on an individual's employment
classification (i.e., job type, full-time equivalence) in accordance with the
University benefit provisions.

= Looking for eligibility details, plan designs, rates, and other resources for
your Health and Wellness benefits offered by the University? Select the plan
year link below to learn more.
o Review information for the 2025-26 plan year here.

= The University of Pittsburgh offers health care coverage for spouses,
domestic partners, and children of employees when the
Is provided within the applicable enroliment period.

University of
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https://www.hr.pitt.edu/health-and-wellness
http://www.hr.pitt.edu/current-employees/benefits/documentation-requirements-dependents
http://www.hr.pitt.edu/current-employees/benefits/documentation-requirements-dependents

Benefit Provisions

17

72

Effective Date of Coverage

« If hired on or before the first
business day of the month,
coverage becomes effective the
first day of that same month.

 If hired after the first business
day of the month, coverage
becomes effective the first day of
the following month.

Enrollment Plan Year

The plan year for all health and
wellness benefits is July 1 —
June 30

14t Home

PittWorx

@ My Favorites

88 Categories Search Results: 'PittWorx'

Campus:| All | Roeles:| All | (change)

Tasks

P Pitt Worx
l]ﬁ'l"ll Pitt Worx Login

How to Enroll?

Enrollment is completed online in
Pitt Worx, which is accessible
through your my.pitt.edu portal.
Enrollment is due within 31 days
of your date of hire.

* Detailed instructions on this
process are available at
hr.pitt.edu/benefits/enrollment

University of
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https://my.pitt.edu/
https://www.hr.pitt.edu/current-employees/benefits/benefits-enrollment-process

*Children can be covered until the last day of the
month in which they turn age 26.

| ] .
Eligible Dependents D vene essmmonon s oo

= Coverage for your spouse/domestic partner or child(ren) requires proof of

the relationship

= For a full listing of eligible dependents and acceptable documentation by relationship type, please
visit hr.pitt.edu/benefits/dependents

= This documentation must be uploaded into the Pitt Worx System prior to
enrolling into Health and Wellness Benefits

= To upload documentation:
= Login to Pitt Worx from my.pitt.edu - Select ‘Benefits’ - then choose ‘Document
Records’ - Click ‘Add’ to add documents for each of your dependent(s) you would like to
cover.
= Dependents will be removed from your policy if valid, required documentation is not submitted
within 31 days from date of hire

Please note that dependents are considered your immediate family, such as your spouse or Pitt approved domestic partner,
children, step-children or adopted children. Parents, grandparents, grandchildren, siblings, cousins etc. of Pitt employees are

not eligible relationship types to be covered under your policy.

University of
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https://www.hr.pitt.edu/current-employees/benefits/documentation-requirements-dependents
https://my.pitt.edu/

Making Changes to your Elections

=  Open Enroliment = Qualified Status Change

= Annual election period to
make changes (or newly

Must be completed within 60 days
of the life event.

enroll) = Examples of qualified Life events
. under the IRS regulations
= Occurs every Spring include, but are not limited to:
= Coverage changes are = Marriage

effective for July 1

Divorce
Gain of Coverage
Loss of Coverage

Birth/Adoption/Placement/Fostering
of a child

Loss of Dependent Status at age 26
Death of an enrolled dependent

University of
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https://www.hr.pitt.edu/current-employees/benefits

Premium Deductions

Pre-Tax Deductions After — Tax Deductions
 Medical » Optional Life Insurance
e Dental * Optional ADD Insurance
* Vision » Spouse/Domestic Partner Life
« Flexible Spending & Health Savings Insurance
Accounts  Dependent Child Life Insurance

» Additional information about benefit premium deductions is available at https://www.hr.pitt.edu/premiums

University of
Office of Human Resources, Benefits Department Slide 8 PlttSburgh®



https://www.hr.pitt.edu/premiums
https://www.hr.pitt.edu/current-employees/benefits

Medical Plans

» Additional information about medical plans is available at:



https://www.hr.pitt.edu/health-and-wellness

Panther Gold HMO
Health Maintenance Organization

Key Highlights

Coverage is provided for physicians and facilities
within the UPMC Panther Gold Advantage and
UPMC Health Plan Network (in-network only)

«  Not recommended for employees living or Reguires a selectio.n.of a
planning to live outside of the Western Primary Care Physician.

Pennsylvania area.
« The coverage/in-network area for the Panther

Lowest Deductible 1 —

Gold (HMO) plan is limited to the Western PA Meets the J-1 Visa status 3
area. _ _ _ _ requirements.
» Please visit hr.pitt.edu/medical to review a list of
ineligible counties. _
« Dependent children up to age 26 who live or Any member that is
attend school outside of Western PA have access travelling has coverage for YA —

to extended care networks. Urgent Care and

Emergency Room visits. o
University of
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https://www.hr.pitt.edu/medical

Panther PPO
Preferred Provider Organization

Key Highlights Includes In-Network and

After the deductible is met, the plan’s co- Out-of-Network Coverage

insurance will pay 85% of the cost of in-network

services and 70% of the cost of out-of-network
services. Mid-Level Deductibles ‘—

* Good option for employees living or planning
to live outside of the Western Pennsylvania
area.

» Participating Networks:

. Cigna PPO Network Mid-Level Coverage 3
» SuperMed PPO Network
» Information on Extended Network Coverage
can be found at hr.pitt.edu/medical/extended Extended Network .

Coverage for Family

University of
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https://www.hr.pitt.edu/medical/extended

Panther Basic
Preferred Provider Organization

Key Highlights Includes In-Network
W , , , and Out-of-Network 1 —
After the deductible is met, the plan’s co-insurance will Coverage

pay 70% of the cost of in-network services and 50% of
the cost of out-of-network services.
» Another option for employees living or planning to live : :
outside of the Western Pennsylvania area. High Deductible
« Participating Networks :
« Cigna PPO Network
* SuperMed PPO Network Low Monthly
* Information on Extended Network Coverage can be
found at hr.pitt.edu/medical/extended

Premium

Extended Network
Coverage for Family

University of
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https://www.hr.pitt.edu/medical/extended

We I I n es S fo r L i fe UPMC HEALTH PLAN [ s] University of

&9 Pittsburgh

Health Incentive Reward Do"ars UPMC Consumer Advantages

=  Automatically included in all Medical Plan
enroliments.

= All employees will receive a UPMC Consumer
Advantage Debit Card in the mail (except for Panther
Basic Participants).

= Employees and their covered spouse/domestic ,
partner, if applicable, that are enrolled in UPMC Level 1Bronze: 50 points
Health Plan coverage can earn up to $200* in reward Level 2 Silver: 100 points
dollars for participating in healthy activities

= Healthy Activities Include, but are not limited to:
= MyHealth Questionnaire
= Well-visits and immunizations
= Preventative health screenings
= Biometric Screening (routine blood work)

> Additional information about the Wellness incentive is available at hr.pitt.edu/incentives

» *Employee and Spouse/Domestic Partner can each earn $200.For a combined total of 5400 = . .
University of

Level 3 Gold: 150 points
Level 4 Platinum: 200 points



https://www.hr.pitt.edu/incentives

Additional Services Available to
UPMC Medical Plan Participants

Hearing Aid Benefits Comprehensive Health Coaching Services | Assist America
Medication Management (Personal Travel)
Program

Visit: amplifonusa.com/pitt Visit: hr.pitt.edu/cmm Visit: hr.pitt.edu/wellness Visit: hr.pitt.edu/travel-coverage

Call: 866-978-9379 Call: 412-383-6337 Call: 412-647-4949 Call: 800-872-1414

Email: mymeds@pitt.edu

University of
Office of Human Resources, Benefits Department Slide 14 PlttSburgh®



https://www.hr.pitt.edu/cmm
mailto:mymeds@pitt.edu
https://www.hr.pitt.edu/wellness
https://www.hr.pitt.edu/travel-coverage

Dental Plans: United Concordia

Concordia Plus Managed Care
(PA Only) DHMO

Annual Deductible

Exam/Cleaning Frequency

Preventive Services
(e.g., x-rays)

Basic Services
(e.g., cavity fillings)

Major Services
(e.g., crowns)

Orthodontics
(eligible dependents to age 19)

Annual Plan Year Maximum

None

Insurance pays 100%

Insurance pays 100%

Covered based on specific member
copayment schedule amounts

Covered based on specific member
copayment schedule amounts

None

» Additional information about medical plans is available at hr.pitt.edu/health-and-wellness

$50/individual;
$100/individual + one adult/child:;
$150 family

Deductible applies for all services

One in any consecutive six months

Concordia Flex Il

Same as Flex l—waived for preventive
diagnostic, and orthodontics

Insurance pays 100% of MAC Insurance pays 100% of MAC

Insurance pays 50% of MAC

Not Covered

$500/covered person
Office of Human Resources, Benefits Department Slide 15

Insurance pays 50% of MAC Insurance pays 80% of MAC

Insurance pays 50% of MAC

Insurance pays approximately 50% up
to scheduled allowance; $1,500
lifetime maximum

$1,000/covered person

University of

Pittsburgh.


https://www.hr.pitt.edu/health-and-wellness

Concordia Plus Managed Care DHMO
Dental Health Maintenance Organization

Key Highlights

Coverage is provided for physicians and facilities
within the Western Pennsylvania DHMO network
only. _ _
« Not recommended for employees living or planning Requires a selection of a
to live outside of the Western Pennsylvania area. Primary Dental Office
« All dental services, including emergency dental
services, must be coordinated through the assigned
PDO. Otherwise, services will not be covered. Dental Network limited to
« There is no out-of-network coverage Western PA only 3
» Referrals are required for specialty and
pediatric care

» Coverage for referral to a pediatric Includes Orthodontics

specialty care dentist ends on a "
member’s seventh birthday 8ﬁ¥§:zgi;O{ODaegpee?gent —

University of
Office of Human Resources, Benefits Department Slide 16 PlttSburgh®
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.
Concordia Flex | PPO

Preferred Provider Organization

Key Highlights

May select any participating dentist nationwide.

» Plan payment accepted, or for certain services
patient responsible for coinsurance as percent
of maximum allowable charge (MAC).

« MAC accepted as payment in full by
participating provider (Concordia Advantage
dentist); non-participating provider may issue a
balance bill.

Has a Deductible

Providers available
nationwide

Low Monthly Cost,
Higher out-of-pocket
expenses

No Orthodontic
Coverage.

Slide 17
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Concordia Flex Il PPO
Preferred Provider Organization

Key Highlights
y nighils Has a Deductible 1T —
May select any participating dentist nationwide.

“Locate Participating Providers in the United
Concordia network: Providers available nationwide

1. Visit www.unitedconcordia.com

2. Select “Find a Dentist”

3. Enter a location or dentist name

4. For the Pennsylvania DHMO plan Primary Dental H|gher Month|y Cost. Mid-Level
Office selection, select “DHMO Concordia Plus ! 35 —
General Dentist” in the “Select Network" search out-of—pocket expenses
box located in Western PA anly
Use the Provider ID to designate the PDO(s) when
enrolling® .
2 Includes Orthodontics Coverage
5. For the Concordia Flex | and Il plans, select .
“Advantage Plus” in the “Select Network” search for Dependent Children up to 4

box

age 19

University of
Office of Human Resources, Benefits Department Slide 18 PlttSburgh®




Vision Plans: Davis Vision by MetLife

Eye Examination

Eyeglass Lenses

Frame

Contacts
(in lieu of
eyeglasses)

In-Network Out-of-Network

Fashion Excellence
and Designer Gold

Covered in full

Covered in full

Plan pays up to $60
Davis Vision Fashion Frame: Covered in full

Davis Vision Designer Frame:
$20 copay

Davis Vision Premier Frame:
$40 copay

Evaluation and fitting:
Covered in full

Plan pays up to $75 for provider supplied
contacts

Medically necessary:
Covered in full

Covered in full

Covered in full

Plan pays up to $130
Davis Vision Fashion Frame: Covered in full

Davis Vision Designer Frame:
$0 copay

Davis Vision Premier Frame:
$25 copay

Evaluation and fitting:
Covered in full

Plan pays up to $130 plus 15% for provider
supplied contacts

Medically necessary:
Covered in full

» Additional information about vision coverage is available at hr.pitt.edu/health-and-wellness

Office of Human Resources, Benefits Department

Slide 19

Play pays up to $32

Single Vision $25
Bifocal $36
Trifocal $46
Lenticular $72

Plan pays up to $30

Daily wear: up to $20
Extended wear: up to $30
Elective: up to $48
Disposable: up to $75
Medically necessary: up to $225

University of

Pittsburgh.


https://www.hr.pitt.edu/health-and-wellness

.
Flexible Spending Accounts

UPMC HEALTH PLAN [o ] Un‘iversit],-‘ of
& Pittsburgh

= An FSAreduces your taxable income UPMC Consumer Advantages

= FSAs are intended to be used for predictable
expenses only

= The UPMC Consumer Advantage Visa card for
health care FSA members provides the benefit of
swiping your card to pay for expenses such as
qualified medical, dental, vision and vision expenses.

= Please note that for the Dependent Care, Parking
and Mass Transit Account you will also receive the
same Consumer Advantage Debit Card, but those
claims should be submitted online versus using
the physical card.

» Additional information about FSAs is available at https://www.hr.pitt.edu/current-employees/benefits/health-wellness/health-and-wellness-2025-26-plan-year U . .
niversity of
Pittsburgh
Office of Human Resources, Benefits Department Slide 20 ltts urg ®



https://www.hr.pitt.edu/current-employees/benefits/health-wellness/health-and-wellness-2025-26-plan-year

Flexible Spending Accounts (FSAs)

Health
Care

Monthly Minimum
Contribution: $10 per month

Individual Annual Maximum
is based on the IRS Annual
Limits.

Up to a specific amount can
be rolled over from one plan
year to the next.

Dependent
Care

Monthly Minimum
Contribution: $10 per month

Household Annual Maximum
is based on the IRS Annual
Limits.

No rollovers from one plan
year to the next.

Parking

Monthly Minimum
Contribution: $25 per month

Individual Annual Maximum
is based on the IRS Annual
Limits.

No rollovers from one plan
year to the next.

Mass
Transit

Monthly Minimum
Contribution: $25 per month

Individual Annual Maximum
is based on the IRS Annual
Limits.

No rollovers from one plan
year to the next.

» Additional information about FSAs is available at

o University of
Pittsburgh.

Slide 21
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https://www.hr.pitt.edu/current-employees/benefits/health-wellness/health-and-wellness-2025-26-plan-year

FSA Claim Submission Deadlines

Health Care & Dependent Care FSA

Example Plan Year Claims Incurred Claim Filing Grace Period |Claim Filing Deadline

2026 July 1 2025 - June 30, 2026 6 months December 31, 2026
2025 July 1 2024 - June 30, 2025 6 months December 31, 2025

Parking & Mass Transit FSAs

Qualified commuter expense account (both parking and mass transit) claims must be
submitted within SIX MONTHS (180 days) of the date of the claim.

For example, a parking or mass transit receipt dated January 1 must be submitted by

July 1. A parking or mass transit receipt dated March 1 must be submitted by
September 1. Parking and/or mass transit claims submitted beyond the six-month

window will not be eligible for reimbursement.

»Additional information about FSAs is available at https://www.hr.pitt.edu/current-employees/benefits/health-wellness/health-and-wellness-2025-26-plan-year A¥Ya UIliVCI'Sit Of
1 y
Pittsburgh.
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https://www.hr.pitt.edu/current-employees/benefits/health-wellness/health-and-wellness-2025-26-plan-year

_
Flexible Spending Account Usage

= “Use It or Lose It" Rule

= Health Care Flexible Spending Account Rollover

= Purchasing OTC Products

= 2% Month Dependent Care Flexible Spending Account Extension

= |ncomplete Participation in Plan Year

University of
Pittsburgh.




Life Insurance and AD&D

Group Life

Basic Group Life Basic AD&D
*Provided by the University at no cost to you *Provided by the University at no cost to you
*One times your salary (up to $50,000 maximum) *One times your salary (up to $50,000 maximum)
Optional Group Life Optional AD&D
1 to 6 times your salary 1 to 6 times your salary
*Cost is age-graded $0.15 per $1,000 of coverage

«Optional Group Life is capped at $1,500,000

. You must complete a beneficiary election form, which can be found online hr.pitt.edu/life-insurance

Proof of good health, also called Evidence of Insurability (EOI), is required for some types of coverage. EOIl is an application process
in which you provide information on the condition of your health or your dependent’s health to be approved for coverage. The
Hartford provides 60 days to submit the EOI application for approval or denial of coverage.

University of
Office of Human Resources, Benefits Department Slide 24 PlttSburgh®



https://www.hr.pitt.edu/life-insurance

Dependent Life

Coverage for Spouse/Domestic Partner Coverage for Dependent Child(ren)*

OPtON 1 $1.18 oo, $10,000
OPtON 2 $2.32. ..o, $15,000
OPtON 3 $2.63..eeoeeeeeeeeeeeeeeeeeenn. $20,000
OPtON 4 $7.74 ..o, $50,000
OPtON 5 $10.77 oo, $75,000
OPtioN 6 $14.67 ..o, $100,000
OPtioN 7 $19.33..veeeeeeeeeeeeeenn, $125,000
OPtion 8 $23.20...... v, $150,000

Proof of q_ood. health, also called Evidence of Insurability (EOI? is required for some types of coverage. EOI
is an application process in which you provide information_on the condition of your health or your
dependent’s health in order to be approved for coverage. The Hartford provides 90 days to submit the EOI
application for approval or denial of coverage.

University of
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Pitt Worx Health & : 8 @ @ (& @
Wellness Enroliment . 2 @ e

= Detailed instructions on the enrollment
process in Pitt Worx are available at
hr.pitt.edu/benefits/enrolilment

= Including screenshots and a guided video

= Elections are due within 31 days of your
hire date.

=  Supporting documentation for dependent
must be uploaded in the Pitt Worx system
under ‘Document Records’ prior to
enrolling for benefits

University of

< & Pittsburgh.



https://www.hr.pitt.edu/benefits/enrollment

Financial Wellness
Benefits
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Retirement Savings Plan

Universal Availability through TIAA

Slide 28

403(b) Supplemental:
Employee on-matched
contributions

Supplemental Contributions
can begin based on your hire
date

If hired the first business day
of the month, eligibility is
effective the first of the
following month

Example: Hired July 1,

effective August 1

If hired after the first business
day of the month, eligibility is
effective the first of the month
after your first 30 days of work

Example: Hiring July 15,
effective September 1

Please note that the University
does not have a 401(k) plan. Our
plan codes are 403(b), 401(a) and

457(b) under the IRS.

Enroll prior to the month of
your eligibility effective date
to ensure the earliest
possible contribution

University of
Pittsburgh.



_
Taxation & Investment Options

Streamlined Array:

= Allows you to lower your taxable income Core Investment
now
= Taxes are paid upon withdrawing from Funds

your accounts

Self-Directed

» Pay taxes now and reduce taxable Brokerage Accounts
income at the time of withdrawal
» Possible advantage of untaxed growth

University of
Office of Human Resources, Benefits Department Slide 29 PlttSburgh®




Investment Menu

GUARANTEED*

MONEY MARKET

REAL ESTATE

EQUITIES

* Investing involves risk of loss of principal.

» *Options offered in the Guaranteed asset class are subject
to the claims-paying ability of the issuing company.

 Diversification is a technique to help reduce risk. It is not

guaranteed to protect against loss.

Slide 30
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. -,
Enroll or Make Changes to your Retirement Savings Plan

» Percentage election changes effective the following month
» |nvestment changes can be effective close of business day (4 p.m. EST)
= Beneficiary changes can be effective immediately

= Schedule appointment: www.tiaa.org/schedulenow-pitt
» Telephone Counseling: 800-682-9139

= www.hr.pitt.edu/defined-contribution
=  www.tiaa.org/pitt
= www.tiaa.org/moc

University of
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http://www.tiaa.org/schedulenow-pitt
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http://www.tiaa.org/moc

. .
Employee Emergency Fund

This fund provides financial support of up to $1,500 to eligible Pitt employees
across all five campuses. To request help, employees encountering an
emergency should fill out an application, via the Contact OHR form, and include
supporting documentation (review following listing) to explain their financial

needs.

Overdue medical care expenses for the employee, the employee’s spouse, Copy of non-itemized medical bills with balance owed and due
employee’s designated domestic partner on file with the University, or date. If only an itemized bill is available, please redact any
dependents. Routine dental and vision expenses are not covered. confidential health information.

Payments necessary to prevent the eviction of the employee from the
employee’s primary residence or foreclosure on the mortgage on that
residence.

Copy of eviction or foreclosure notice with balance owed and due
date.

Expenses to repair damage to the employee’s primary residence that is
destroyed or unlivable or otherwise requires costly repairs in excess of
insurance. This includes damages caused by disasters such as a flood,
tornado, or fire.

Copy of estimate for repair or dated invoice/receipt for damages.

Essential utility bills, which include water, gas, and electricity, that are

scheduled to be shut off. Dated shut-off notice from the utility company.

Additional information on the Employee Emergency fund and how to apply can be found at hr.pitt.edu/current-

employees/work-life-balance/employee-emergency-fund Universityof

Pittsburgh.
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Work-Life Balance
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Medical Leaves of Absence

1. Contact:

o Office of Academic Career

Development The administration of medical leaves for
o Phone: 412-648-8486 Postdoctoral associates is administered by
. - the

o Emalil: oacc?@pltt..edu Office of Academic Career Development
2. They will provide guidance on (OACD)

what the steps/process is when and not the Office of Human Resources

needing to take a medical leave Benefits Department.

of absence.

University of
Office of Academic Career Development (OACD) Slide 34 PlttSburgh®
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https://www.oacd.health.pitt.edu/postdoc-leave-policies
https://www.oacd.health.pitt.edu/postdoc-leave-policies

Life Solutions

= LifeSolutions is the University of Pittsburgh’s Faculty
and post-doctoral associate Assistance Program that
provides a broad range of services to assist University
employees and their household members to balance
work and the stresses of daily life.

= LifeSolutions offers personalized care services, 24-
hour support, online resources and tools, and more, all
at no cost to you. LifeSolutions services include:

= Personalized Work Life Referrals

= Online Work Life Resources

= Crisis 24/7 Contact Information

= Counseling and Coaching Services

You can speak with a specialist in-
person, through video, or by telephone. To

speak with a specialist, or to schedule an in-
= Disability and Family Medical Leave Outreach person appointment, call 1-866-647-3432.

University of
Pittsburgh.



https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fworkpartners.personaladvantage.com%2Fwelcome%3Fscheme%3Dhashcode%26o%3DPITT%26target%3D&data=05%7C02%7CHRCOMMS%40pitt.edu%7C310d8447315f415b9f9e08dd3a328bea%7C9ef9f489e0a04eeb87cc3a526112fd0d%7C1%7C0%7C638730710949410526%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OZJ8UG51EabiMcWuAa2WZu3Q%2FsgSndiDZ5TG6riGlLM%3D&reserved=0
https://www.hr.pitt.edu/current-employees/work-life-balance/lifesolutions

o
Pitt Perks

PittPerks Available all Year-Round PittPerks Only Available as a New
Employee, during Open Enroliment

or with a Qualified Status Change

. Categories include but aren’t limited to: Supplemental Medical Coverage

«  Theme Parks & Attractions . Employee-paid supplemental medical coverage with
Entertai t accident, critical illness, and hospital indemnity
ntertainmen insurance through MetLife.

Health & Wellness

Home & Garden . Complements UPMC medical coverage already

provided by the University (or other existing

Automotive coverage).
Travel & Cruises ) - -

) . Learn more: www.hr.pitt.edu/supplemental-medical-
Gifts & Flowers coverage

Computer & Electronics } i
P MetLife Legal Services

: . Legal plan coverage services for a variety of legal
*  Group Home and Automobile Insurance ma%terps), such as rg_al estate matters, fam)llly Iaw(‘,:J
 PetInsurance document preparation, and more.
 ldentity Theft . Learn more: www.hr.pitt.edu/metlife-legal-services

University of
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http://www.hr.pitt.edu/supplemental-medical-coverage
http://www.hr.pitt.edu/supplemental-medical-coverage
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Additional Work-Life Balance Programs

International SOS Care.com

= The ISOS program covers non-routine = Care.com offers a network of providers
care for regular full-time and part-time and options to assist with needs such as
faculty and post-doctoral associate after-school care, caring for a child who is
declared to be on an academic or work- home sick, caring for children while you
related assignment on behalf of the are working from home, caring for aging
University to a country other than their parents, and more.

home/country of origin for up to six “Must be 100% effort to qualify

consecutive months at a time. 5 L
University of
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UPMC MyHealth@Work Health & Wellness Center Gl Biiioir

Since the filming of this video, the
MyHealth@Work Center has transitioned
to by appointment operations; walk-ins
will not be accepted.

Appointments can be made using the
online scheduling form by visiting
hr.pitt.edu/benefits/wellness-center or
by calling 412-647-4949.

Medical Arts Building
3708 Fifth Avenue
5th Floor, Suite 505

Pittsburgh, PA 15213

Monday - Friday,

7 a.m.to 3:30 p.m. ...

o



http://www.hr.pitt.edu/benefits/wellness-center

Education Benefits

University of

<7 Pittsburgh.




N -
Education Benefits Waiting Periods:

Employee (Self):

. Available after the first semester following the
postdoctoral associate's date of hire.
o  For example, if the full-time postdoctoral associate is hired

General Provisions
on August 1, they would be eligible for the education benefit

= Available at the University of Pittsburgh’s starting in the Fall Term.

Pittsburgh and Regional Campuses Spouse/Domestic Partner

- E(Ijlglb”'ty for thet betneflt does not guarantee . Available after the first semester following the
admission or retention postdoctoral associate's date of hire.

=  Benefit remains on your account irrespective of Child(ren):

the grade received
. Available after the first semester following the

= Applicable to Tuition only postdoctoral associate's date of hire.

=  The education benefit is available the first
semester following the full-time Postdoctoral
associate's date of hire.

University of
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Please note: Education benefits are only
applicable towards tuition billed to the

E d U cati on B en efi ts C overa g @ University. Fees, deposits or other

charges are not covered by the benefit.

Benefit for Dependent Child(ren)

Benefit for Yourself

Full-time, Post-Doctoral associate

Undergraduate Courses:

=  97% of Undergraduate level Tuition, up to 6 credits

Graduate Level Courses

=  90% of Graduate level Tuition before university withholding
for taxes, up to 6 credits. The first $5250 in a calendar year
is tax free (at the full 90%).

Benefit for Spouse/Domestic Partner**

90% of Tuition, up to 6 credits for both Undergraduate
and Graduate Level Programs.

**Note that Under IRS tax code, the value of certain educational
benefits applied to graduate-level courses is considered taxable
income. For spouses and domestic partners there is no pre-tax value,
and the benefit will be taxed during all three terms of a calendar year.
For domestic partners, the undergraduate benefit is also subject to
taxation.

* Under IRS tax code, the value of certain educational benefits is considered taxable income. This taxation could reduce the

benefit amount applied to the applicable student account. Learn more and view examples at hr.pitt.edu/education/taxable. = . .
University of

Pittsburgh.
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Education Benefits Usage

Usage
Employee (Self):
. No paperwork with the Benefits Office Needed

. Benefit will apply automatically once eligible and
enrolled in courses.

Spouse/Domestic Partner
. Requires completion of Education Benefit Request

DocuSign form for Spouses/Domestic Partners once

registered for a degree or certificate program.

Child(ren):
. Requires completion of Education Benefit Request
form for Dependent Child(ren) once enrolled and

registered.
. Benefit can be used for eligible stepchildren provided
additional documentation is submitted.

»Additional information about Education Benefits is available online at hr.pitt.edu/education

Office of Human Resources, Benefits Department Slide 42

Documentation required
Employee (Self):

. N/A

Spouse/Domestic Partner

. Copy of Marriage Certificate or

. Copy of University Approved Affidavit of
Domestic Partnership
Child(ren):

. Copy of the Employee’s most recent Federal
1040 Form claiming the child as a dependent®

*Note additional documents may be required if the
child is claimed by a parent/legal guardian who is not

the Pitt employee.
o University of
Pittsburgh.


https://www.hr.pitt.edu/education

Related Education
Programs

Tuition Exchange (TE) associateship: The Tuition Exchange S
associateship organization is a non-profit organization that serves as the &
coordinating body for a partnership of more than 550 schools nationally
who offer “exchange” associateships to dependent children of faculty
and post-doctoral associate at member institutions.

Study Abroad Program: The University of Pittsburgh encourages
international study and endeavors to make available education benefits
to eligible post-doctoral associate dependent children.

English Language Institute (ELI): The ELI program is eligible for the
tuition benefit. The student receiving the benefit is responsible for
$30/credit and the remaining tuition balance is paid by the benefit.

quversity of
Pittsburgh.



https://financialaid.pitt.edu/tuition-exchange/
http://www.abroad.pitt.edu/
https://www.eli.pitt.edu/

University of

Pittsburgh.

Next Steps:

] Keep an eye out on an Email from the Benefits Department this week

, , , ) ) Choose the right plan for you
* Plan Details and Enroliment Instructions will be sent to your Pitt email

Key aspects Checklist

] Keep Track of your onboarding progress with the

. Post Orientation Checklist Identify your needs

Know types of plans

[ Review the Benefit Guides and plan information online

Compare costs

1 Elect Your Benefits
. Health and Wellness (due within 31 days of your hire date) - Accessible via my.pitt.edu --> and searching "Pitt
Worx"
. Retirement Savings* — Accessible via my.pitt.edu --> and searching "TIAA"
. Voluntary Benefits & PittPerks — Accessible via My.pitt.edu --> and searching "PittPerks"

*Retirement Savings - New Hires will gain access to the TIAA portal approximately 7-10 business days after their hire date.



https://www.hr.pitt.edu/sites/default/files/Benefits%20Checklist%20Interactive%20Revised%206_4_2024.pdf
https://my.pitt.edu/
https://my.pitt.edu/

r University of
Benefits Department Pittsburgh.

University of Pittsburgh, Office of Human
Resources

Monday - Friday, 8:30 a.m. to 5 p.m.
833-852-2210 or hr.pitt.edu/contact-ohr

For Additional Benefits Information:
hr.pitt.edu/benefits

For Upcoming Benefits Webinars:
hr.pitt.edu/events



https://www.hr.pitt.edu/contact-ohr
https://www.hr.pitt.edu/current-employees/benefits
https://www.hr.pitt.edu/events

University of

< Pittsburgh.

Office of Human Resources, Benefits Department

hr.pitt.edu/benefits



https://www.hr.pitt.edu/benefits
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