Retirement Readiness Series

Retirement Readiness: Lifetime and Legacy Planning
Session materials: this session was not recorded. Sessions led by TIAA are not recorded and their slides are not shared, per TIAA policy. Series resources are posted at hr.pitt.edu/retirement-readiness.
This sheet summarizes the University portions of the deck. The TIAA guest presentation is described at a high level only and is not reproduced here.

1. Session at a Glance
Session 6 of the Retirement Readiness series focused on planning for your own lifetime needs and the legacy you leave for loved ones, with an estate planning presentation from a TIAA wealth planning expert.
Itinerary
Welcome & Session Overview — OHR Benefits Department.
TIAA Guest Speaker — Common Estate Planning Considerations.
Q&A — submit questions at any time using the Q&A feature on your screen.
Wrap Up — next sessions, series resources, and how to reach the Benefits team.
Session team
Kate Young, Manager of Benefits, Health & Welfare Benefits.
Lindsey Bandison, Benefits Customer Support Supervisor (moderator) • Ana Frost, Benefits Analyst, Retirement Savings & SAVI (moderator) • Tammy Weaver, Sr. Benefits Analyst, Retiree Benefits & Life Insurance (moderator).

2. Guest Speaker: Common Estate Planning Considerations
Presented by Theresa “Teri” Malmstrom, Director, Wealth Planning Strategies, TIAA.
About the speaker
Advises clients with complex estate and wealth planning needs and brings a tax and estate planning background; she is a former practicing estate attorney.
Helps families clarify and prioritize their wealth transfer goals, then put the right strategies in place — such as wills, revocable and irrevocable trusts, gift and charitable trusts, and family limited partnerships — while keeping tax and administrative costs in check.
Particularly passionate about charitable gifting strategies that create meaningful impact for both the client and the organizations they support.
Emphasizes ongoing plan review and close coordination with clients’ other advisors.
Based in Pittsburgh and serving TIAA clients across the eastern U.S.; previously with PNC Private Bank and in private law practice. J.D., University of Pittsburgh School of Law; bachelor’s degree, University of Pennsylvania.
If you missed this segment
TIAA presentation content is not recorded or redistributed. Visit tiaa.org/webinars for TIAA’s webinar library.
Schedule a one-on-one appointment with a TIAA financial consultant to discuss your own estate and legacy planning questions.
Continue the topic at Session 7 (July 29), which covers estate planning and legal essentials — see Section 4.

3. Key Reminders from the Benefits Team
Start early. The most consistent feedback from current retirees is that they wish they had started planning sooner — wherever you are in your timeline, give yourself time.
Eligibility reviews are reserved for employees retiring within the next six months, so every review gets the attention it deserves.
Farther out than six months? Use the online retirement calculator — it is self-service, available any time, and useful for tracking your progress year over year.
Questions not answered live? Submit them through the Contact OHR form at hr.pitt.edu/contact-ohr and the Benefits team will follow up directly. The online form is the fastest route for non-urgent questions.

4. What’s Next: Upcoming Sessions
Register at hr.pitt.edu/retirement-readiness or through your Retirement Readiness Passport.
Session 7 — Wednesday, July 29, Noon – 1 p.m.
“Protecting What You’ve Built: Estate Planning & Legal Essentials” — safeguarding your assets and loved ones through smart estate planning.
Featuring Pitt Law Professor James Benedek. Live webinar (recorded).
Session 8 — Tuesday, August 11, Noon – 1 p.m.
“Mindfulness & Wellbeing in Retirement” — practical tools to manage stress, build mindful habits, and support lasting wellbeing in retirement.
Featuring Jessie Love, UPMC WorkPartners. Live webinar (recorded).
Series tools
Retirement Readiness webpage: hr.pitt.edu/retirement-readiness — the landing page for the full session schedule, flyers, registration, the Passport, recordings of eligible sessions, and FAQs. It is updated every couple of weeks.
Download the Retirement Readiness Passport PDF to track your progress through the 10-session series and take notes.
Sessions with TIAA guest speakers cannot be recorded and their slides are not distributed; attend live to get the most from them.

5. Share Your Feedback
Every participant is encouraged to complete the post-session Qualtrics survey, which is emailed to the address you used to register. Responses help shape future Benefits & Welfare Committee programming.
Presenters — how effective and engaging were the speakers?
Content & format — was the material relevant, clear, and well-paced?
Future topics — what programming would you like to see next?

6. Contacts & Resources
	Topic
	Contact / phone
	Where to learn more

	OHR Benefits Department
	833-852-2210 (Mon – Fri, 8:30 a.m. – 5 p.m.)
	hr.pitt.edu/contact-ohr

	Main Retiree Webpage
	—
	hr.pitt.edu/retirees

	Steps Toward Retirement Checklist
	—
	Steps Toward Retirement Checklist (PDF)

	Retiree Eligibility
	—
	hr.pitt.edu/retirees/retiree-status-eligibility

	Pre-65 Coverage
	—
	hr.pitt.edu/retirees/pre-65-coverage

	Post-65 Coverage
	—
	hr.pitt.edu/retirees/post-65-coverage

	Defined Dollar Benefit Program
	—
	hr.pitt.edu/retirees/defined-dollar-benefit-plan

	Defined Contribution Plan (TIAA)
	—
	Retirement Savings for Current Employees

	Noncontributory Defined Benefit Plan
	—
	Noncontributory Defined Benefit Plan

	Helpful Tools
	—
	hr.pitt.edu/retirees/helpful-tools

	TIAA
	Schedule a one-on-one with a TIAA financial consultant
	tiaa.org/webinars

	Retirement Readiness Series
	—
	hr.pitt.edu/retirement-readiness



7. Disclosure
The information presented is intended solely for general educational and informational purposes and provides an overview and discussion of University benefit plans and related policies. It does not replace or override any official plan documents, University policies, established procedures, or contracts with insurance carriers; in all instances, those documents govern and supersede the information presented, and if there is any conflict, the official plan documents and contracts will control. The benefit plans are based on current federal and state laws and are regulated by those laws. Benefits may be modified as required by changes in applicable laws, or modified or terminated as deemed necessary or appropriate by the University; any such changes will be communicated in writing when appropriate. No one speaking on behalf of the plans, or purporting to do so, has the authority to modify the terms of the plans in any way. The plan documents govern in all cases.
Employees who are members of a collective bargaining unit should refer to their collective bargaining agreements for specific guidance regarding their benefits, as those agreements may include provisions that differ from or take precedence over the information discussed. Additional descriptive materials are available from the carriers and the Office of Human Resources, and at hr.pitt.edu/benefits.


