


Retirement Readiness Series

Retirement Readiness: Income, Savings & Financial Plann
This sheet summarizes the Pitt Benefits Department portion of the deck as presented. The TIAA guest-speaker segment is not reproduced. IRS limits shown are for 2026; official plan documents govern (see Disclosure).

1. Pitt’s Four Retirement Savings Plans at a Glance
Pitt offers a Defined Contribution program governed under IRS plan types 403(b), 401(a), and 457(b). Employees with grandfathered eligibility may also participate in the Noncontributory Defined Benefit Pension Plan.
	Plan
	IRS code(s)
	Who contributes
	Plan vendor

	Universal Availability
	403(b) Supplemental (non-matched); IRS limits apply, such as the 402(g) limit
	Employee only
	TIAA

	Defined Contribution Matching Plan
	403(b) Match Eligible (3–8%); 403(b) Supplemental (non-matched); 401(a) Employer Matching Contributions
	Employee 403(b) and University 401(a) match
	TIAA

	457(b) Supplemental Plan
	457(b) Supplemental (non-matched)
	Employee only
	TIAA

	Noncontributory Defined Benefit Pension Plan
	IRS section 401 and Publication 575
	University only (closed to new participants after 2015)
	Pension Center



2. Universal Availability — 403(b)
Gives eligible employees the opportunity to save for retirement through supplemental pre-tax and Roth (after-tax) 403(b) contributions, without a University matching contribution.
Who is eligible
Most employees who receive compensation reportable on an IRS Form W-2, including staff, faculty, post-doctoral associates, and AllTemps.
Not eligible: nonresident aliens with no US-source income, post-doctoral scholars, students, certificates, and fellows.
Why it matters
An opportunity for eligible employees to save for retirement — especially for those not eligible for the Defined Contribution Matching Plan or the 457(b) plan.
Learn more: the Universal Availability Notice (AvailabilityNotice.pdf) and the OHR Retirement Savings Plan webpage.

3. Defined Contribution Matching Plan — 403(b) + 401(a)
Eligible employees save through a 403(b) employee contribution, and the University adds a 401(a) employer matching contribution on 3–8% of base salary, if elected.
Who is eligible
Full-time regular faculty, librarians, research associates, and staff (non-union).
Part-time faculty in the tenure stream or tenured for no less than 50% effort.
Part-time regular staff (non-union).
Union employees as stated in their Collective Bargaining Agreement.
Advantages
The employer contribution effectively increases your retirement savings and can help with growth.
Flexibility — you decide how much to contribute.
Key terms you will see on your TIAA statements
403(b) Match Eligible — your salary-deferral contributions of 3–8% that the University matches (if you are eligible for this plan).
403(b) Supplemental — any amount not eligible for the match: contributions under 3%, contributions over 8%, and contributions from employees not eligible for the match (for example, AllTemps and post-doctoral associates).
401(a) Employer Match — the University’s contribution: $1 for $1 on contributions of 3–8% before vesting, increasing to $1.50 per $1 after vesting.
402(g) limit — the limit on how much an employee can contribute in a calendar year. The deck also references the 415(c) IRS limit.

4. Vesting — Earning the Right to Keep the University Match
Vesting is the process by which you earn the right to keep the University’s contributions to your retirement plan.
Vesting period: approximately 3 calendar years, with at least 6 months of participation in each; 1,000 service hours are needed per year.
Service hours: everyone is credited with 190 hours each month, regardless of percent effort.
Matched contributions: 3–8% of your base salary.
Timeframe: most individuals vest in June of their third calendar year of participation.
Typical vesting timeline
Year 1 — start contributing for at least 6 months.
Year 2 — continue contributing for at least 6 months.
Year 3 — vest in June after 6 months of contributing.
Why it matters
Once vested, the University match is fully yours and portable when you leave the University.
If you terminate employment or stop contributing before you are vested, you forfeit the University’s match in your 401(a) account.
A separate presentation on vesting is linked from the deck for a deeper walkthrough.

5. Example Contributions Before & After Vesting
Before vesting, the University matches 100% (a dollar for every dollar) of your 3–8% basic contribution. After vesting, the match increases to 150% (a dollar and a half for every dollar). Contributions above 8% are not matched further.
	Your contribution
	Match before vesting
	Total before vesting
	Match after vesting
	Total after vesting

	2% (below 3%)
	0%
	2%
	Not shown
	Not shown

	3%
	3%
	6%
	4.5%
	7.5%

	4%
	4%
	8%
	6%
	10%

	5%
	5%
	10%
	7.5%
	12.5%

	6%
	6%
	12%
	9%
	15%

	7%
	7%
	14%
	10.5%
	17.5%

	8%
	8%
	16%
	12%
	20%

	10% (above 8%)
	8%
	18%
	12%
	22%

	8% — Accelerated Option
	N/A
	N/A
	14.5%
	22.5%



Accelerated Option figures apply only to vested participants age 52–64 who have elected the option (see Section 6).

6. The Accelerated Option (Age 52–64)
An enhanced University match for later-career savers.
Who qualifies
Fully vested participants starting at age 52.
Must be contributing at least 8% of salary.
Not available to employees age 65 or older, or age 51 or younger.
How the match changes
The University match increases from 12% to 14.5% upon enrollment.
The enhanced match lasts up to 120 months (10 years) or until age 65, whichever comes first.
After the option ends, you may continue contributing, but the University match stops completely and you must re-enroll to restart contributions.
How to enroll
You must actively elect the option through the online retirement enrollment system; the accelerated match takes effect the month following submission.
See the 401(a) Plan Document for rules on lowering contributions after enrollment and on revoking the election.

7. 457(b) Supplemental Plan
Eligible employees may make supplemental (non-matched) contributions to a 457(b) plan — pre-tax or after-tax Roth — to save more for the future.
Who is eligible
Same groups as the Defined Contribution Matching Plan (full-time regular faculty, librarians, research associates, and non-union staff; part-time tenure-stream faculty at 50%+ effort; part-time regular non-union staff; union employees per their CBA).
Not eligible: active MHSF employees, retirees, and former staff and faculty members.
Advantages and considerations
Deferred compensation plan: distributions are available when you leave employment or reach age 70, whichever comes first.
The 457(b) is monitored separately for IRS limits — you can reach the limits in both the 403(b) and the 457(b) as your pay supports.
Pre-tax contributions are taxable upon distribution (tax-deferred, not tax-free).

8. Comparing the 403(b) and the 457(b)
	Feature
	403(b) plan contributions
	457(b) plan contributions

	Eligibility
	Full-time regular faculty, librarians, research associates, and non-union staff; part-time tenure-stream faculty (50%+ effort); part-time regular non-union staff; union employees per CBA
	Same as the 403(b), except active MHSF employees, retirees, and former staff and faculty are not eligible

	Separate IRS limits
	Yes — eligible employees may be able to contribute the maximum to both plans
	Yes — tracked separately from the 403(b)

	2026 contribution limits
	Under 50: $24,500 • Ages 50–59 or 64+: $32,500 • Ages 60–63: $35,750
	Same limits as the 403(b), applied separately

	University contributions
	Yes — the University matches 3–8% (based on eligibility)
	No — the University does not make matching contributions

	Early withdrawal penalty
	10% penalty for withdrawals before age 59½
	After you leave the University, distributions are not subject to the 403(b) early-withdrawal penalty

	Rollovers
	Permitted to and from IRAs, 403(b), 401(a), 401(k), and other 457(b) public plans that accept them
	Not permitted to or from 457(b) private plans; University 403(b)/401(a) money cannot roll into the 457(b) while you are actively employed



The IRS calculates your limit based on your age as of December 31 of the applicable year.

9. Noncontributory Defined Benefit Pension Plan
A grandfathered pension plan funded entirely by the University through a trust at Mellon Bank; employees do not contribute. The plan was discontinued after 2015 and is administered by the Pension Center.
Benefit formula: based on salary, years of participation, and age at retirement. For each year of participation, a participant accrues a benefit equal to 2.1% of compensation.
Vesting: 5-year vesting period.
Eligibility: closed to new participants. Only current participating members continue to receive benefits; union employees should check their CBA.
Switching to the Defined Contribution Matching Plan: if you are covered by the Defined Benefit Plan and have never enrolled in the Defined Contribution program, you may be eligible for the Once-in-Career Change Option. Re-enrollment in the Defined Benefit Plan is not allowed after this change. Call the Benefits Department at 833-852-2210 to discuss your options.

10. TIAA Guest Speaker Segment
Adam Rayburg, Wealth Management Advisor at TIAA, presented the session’s income, savings, and financial planning strategies.
Per TIAA policy, this segment’s content and slides are not reproduced here. For personalized guidance, schedule a free one-on-one with a TIAA financial consultant (see Section 11).

11. Contacts & Resources
	Organization
	Phone
	Website / notes

	OHR Benefits Department
	833-852-2210 (Mon–Fri 8:30 a.m.–5 p.m.)
	hr.pitt.edu/contact-ohr • hr.pitt.edu/current-employees/benefits • retiree pages at hr.pitt.edu/retirees (Steps Toward Retirement checklist, retiree status eligibility, Pre-65 and Post-65 coverage, Defined Dollar Benefit Program, helpful tools)

	Retirement Savings Plans (Defined Contribution — TIAA)
	833-852-2210 (OHR Benefits)
	hr.pitt.edu/current-employees/benefits/retirement-savings-plan/defined-contribution • Universal Availability Notice: hr.pitt.edu/sites/default/files/AvailabilityNotice.pdf

	TIAA
	800-682-9139 (Mon–Fri 8 a.m.–10 p.m. ET; Sat 9 a.m.–6 p.m. ET)
	TIAA.org/pitt • webinars: tiaa.org/webinars

	Defined Benefit Pension Plan (University Pension Center)
	Contact OHR Benefits at 833-852-2210
	hr.pitt.edu/current-employees/benefits/retirement-savings-plan/noncontributory



12. Disclosure
The information presented is intended solely for general educational and informational purposes and provides an overview of University benefit plans and related policies. It does not replace or override any official plan documents, University policies, established procedures, or contracts with insurance carriers; in all instances those documents govern. Benefits may be modified as required by changes in applicable law, or modified or terminated as the University deems necessary, with modifications communicated in writing when appropriate. No one speaking on behalf of the plans has authority to modify plan terms.
Employees who are members of a collective bargaining unit should refer to their collective bargaining agreements for specific guidance, as those agreements may differ from or take precedence over this information. Additional materials are available from the carriers and the Office of Human Resources at hr.pitt.edu/benefits; contact 833-852-2210 or hr.pitt.edu/contact-ohr.


Retirement Readiness: Lifetime & Legacy Planning
Employee Reference Sheet — Session 6 Overview & Resources
Source: University of Pittsburgh, Office of Human Resources, Benefits Department — Benefits Educational Series, “Retirement Readiness: Your Passport to the Next Chapter,” Session 6, “From Today to Tomorrow: Lifetime and Legacy Planning,” July 16, 2026 (Noon–1 p.m.).
Audience: University of Pittsburgh employees at any career stage who want to start thinking about lifetime planning, gifting, and planning for what happens to their assets and loved ones after death.
Main contact for questions: OHR Benefits Department — 833-852-2210, Monday–Friday 8:30 a.m.–5:00 p.m., or the online form at hr.pitt.edu/contact-ohr (the fastest route for non-urgent questions). For personalized planning, schedule a free one-on-one with a TIAA financial consultant at TIAA.org/pitt or 800-682-9139.
Session materials: this session was not recorded. Per TIAA policy, sections led by TIAA are not recorded or made available for redistribution, and those slides are not shared. If you missed the session, visit tiaa.org/webinars or schedule a one-on-one with a TIAA financial consultant.
This sheet summarizes the Pitt Benefits Department portion of the deck. The TIAA guest-speaker presentation (the core of this session) is not reproduced; official plan documents govern (see Disclosure).

1. Session at a Glance
Welcome & Session Overview — Pitt Benefits Department.
TIAA Guest Speaker: Common Estate Planning Considerations.
Q&A.
Wrap Up — next sessions, resources, and feedback.

2. TIAA Guest Speaker — Common Estate Planning Considerations
Theresa “Teri” A. Malmstrom, Director of Wealth Planning Strategies at TIAA, led the main segment of the session.
Advises clients with complex, high-net-worth estate and wealth planning needs, drawing on a tax and estate planning background.
Helps families define and prioritize wealth transfer goals, then put strategies in place — such as wills, revocable and irrevocable trusts, gift and charitable trusts, and family limited partnerships — while managing tax and administrative costs.
A former practicing estate attorney who emphasizes reviewing your plan regularly and coordinating with your outside advisors; especially focused on charitable gifting strategies.
Based in Pittsburgh; previously with PNC Private Bank and in private law practice. J.D., University of Pittsburgh School of Law; graduate of the University of Pennsylvania.
Per TIAA policy, the content of this presentation is not reproduced here. To talk through your own estate and legacy planning questions, schedule a one-on-one with a TIAA financial consultant at TIAA.org/pitt or 800-682-9139 (Mon–Fri 8 a.m.–10 p.m. ET; Sat 9 a.m.–6 p.m. ET).

3. Key Reminders from the Benefits Team
Start early. The most consistent feedback from current retirees is that they wish they had started planning sooner — wherever you are in your timeline, give yourself the gift of time.
Eligibility reviews are reserved for employees retiring within the next six months. If you are further out, use the online retirement calculator — it is self-service, available any time, and a good way to track your progress year over year.
Questions not answered live? Submit them through the Contact OHR form at hr.pitt.edu/contact-ohr and the Benefits team will follow up directly.




