


Retirement Readiness Series

Retirement Readiness Session 2 — Pre-65 Health Insurance (Ages 62–64)

1. Retiree Eligibility
Eligible position types (if age/service requirements are also met): Executives; Full-Time Regular Faculty; Part-Time Regular Faculty (tenured/tenure stream, at least half time); Full-Time Regular Staff, Librarians, and Research Associates; Part-Time Regular Staff hired before July 1, 2004 with no break in service. Part-time regular staff hired on or after July 1, 2004 are not eligible. Union employees should check their collective bargaining agreement.
Age and service rules:
Recognized Pitt start date before July 1, 2004 — age 62+ on last day of work, no service requirement.
Recognized Pitt start date on or after July 1, 2004 — age 62+ on last day of work, and age plus years of service equal to 85 or more ("the magic number").
Determinations rest solely on University employee records; eligibility for each benefit plan is separate.
Reference: hr.pitt.edu/retirees/retiree-status-eligibility

2. What Happens After Your Last Day
	If you…
	You receive

	Meet retiree eligibility
	Retiree Benefits Enrollment Packet, mailed ~45–60 days before active coverage ends, from UPMC Benefit Management Services (BMS). Medical, dental, vision, and life continue at retiree group rates.

	Do not meet eligibility (e.g., retire before 62 or miss the 85-point rule)
	COBRA continuation packet after your last day. Same coverage at full unsubsidized cost, with a time-limited election window.


Vacation and sick payouts
Vacation: always paid out at termination, prorated for the final pay period. Watch the accrual maximum; check balances in Pitt Worx when choosing a last day.
Sick: paid only if you meet one scenario — age 60+ with 10+ years of service, or age 55+ with 25+ years. Payment is the lesser of (unused sick hours × ½ daily base pay) or $2,500. Max accrual 900 hours.
Personal time: no payout.
Timing: exempt staff terminating on/before the 15th are paid in the final pay period, after the 15th in the next; non-exempt are paid in the final regular pay period.
What changes at retirement
Ends: time-off accruals; short- and long-term disability; employee and University retirement plan contributions (balances remain); PittPerks and staff discounts; University email (continued access may be requested in the resignation letter, at the department's discretion).
Optional to keep: optional life insurance (portable at group rates, no medical underwriting); optional AD&D (convertible to an individual policy); TIAA/Vanguard balances may stay in place.
Deadline-driven: active health coverage ends the last day of the month in which you last work (exceptions for some short-term contract faculty); FSA claims must be filed within 180 days of coverage ending, for expenses incurred by your last day.

3. Pre-65 Retiree Benefits Overview
Pre-65 retirees may enroll in the University's standard retiree medical, dental, and vision plans, or seek coverage elsewhere (spouse's employer, a second employer, private insurance). The Pre-65 plan year mirrors active employees — July 1 to June 30 — at a standard group rate for all retirees.

4. Defined Dollar Benefit (DDB) Credits
A credit-based subsidy toward retiree medical premiums only (not dental, vision, or Medicare premiums). Credits sit in separate accounts for the retiree and eligible spouse/domestic partner and roll over month to month and year to year.
Credit amount: $401 per month per eligible person (2026, and both the 2025–26 and 2026–27 plan years).
At ages 62–64, credits accrue and may apply to non-University retiree coverage. Credits apply to Pitt plans starting at age 65.
Credits do not accrue while enrolled in the University's Pre-65 plan or in a spouse/partner's active Pitt employee plan.
Three Pre-65 options:
Stay on the Pitt plan — Pre-65 coverage at a retiree cost share similar to active faculty/staff, paid after-tax.
Get coverage elsewhere — obtain non-University retiree coverage (not another employer's active plan) and use DDB credits for reimbursement.
Accrue credits — waive University coverage and bank credits for later use.
You cannot be enrolled in a Pitt Pre-65 plan (or a spouse's active plan) and receive DDB credits at the same time. A spouse/partner under 62 pays the full premium and does not qualify for DDB until 62.

5. Medical Coverage (Includes Prescription)
Plan names change effective 7/1/2026 (Basic PPO → Panther HDHP). Benefits themselves are unchanged. Retirees have no paycheck, so premiums are after-tax and there is no HSA payroll deduction; retirees may still open and fund an HSA independently.
Three plan options
	
	Panther Gold HMO
	Panther PPO
	Panther Basic / HDHP

	Type
	HMO
	PPO
	Qualified HDHP

	Network
	UPMC Advantage only
	UPMC Health Plan, in and out of network
	UPMC Health Plan, in and out of network

	PCP / referrals
	Required
	Not required
	Not required

	Out-of-network
	Emergency and urgent care only
	Covered at higher cost share
	Covered at higher cost share

	Cost structure
	Copays per service
	Deductible + coinsurance
	Deductible + coinsurance

	Savings account
	Health Care FSA
	Health Care FSA
	HSA

	Best for
	Western PA, predictable copays, highest premium
	Provider flexibility, care outside Western PA
	Good health, lowest premium, wants an HSA


Chiropractic covered up to 25 visits per plan year on all plans. Virtual visits: $5 copay on HMO; coinsurance after deductible on PPO and HDHP.
Deductibles / out-of-pocket maximums (2026–27 plan year)
Panther HMO — Level 1 (UPMC-owned): $300 individual / $600 family for non-copay services, plan pays 100%; Level 2 (other participating UPMC facilities): $600 / $1,200, 20% coinsurance. OOP max $2,500 / $5,000.
Panther PPO — in-network $750 / $1,500, 15% coinsurance, OOP max $4,500 / $9,000; out-of-network $1,500 / $3,000, 35%, OOP max $6,000 / $12,000.
Panther HDHP — in-network $2,000 / $4,000, 30% coinsurance, OOP max $5,000 / $10,000; out-of-network $4,000 / $8,000, 50%, OOP max $10,000 / $20,000.
Monthly medical premiums — July 1, 2025 – June 30, 2026
	Coverage
	Full cost
	University contribution (62–64)
	Retiree cost share

	Panther Gold HMO — Individual
	$726
	$626
	$100

	Panther Gold HMO — Parent/Child(ren)
	$1,611
	$1,343
	$268

	Panther Gold HMO — Two Adults
	$1,821
	$1,447
	$374

	Panther Gold HMO — Family
	$2,002
	$1,490
	$512

	Panther PPO — Individual
	$693
	$626
	$67

	Panther PPO — Parent/Child(ren)
	$1,534
	$1,343
	$191

	Panther PPO — Two Adults
	$1,734
	$1,447
	$287

	Panther PPO — Family
	$1,907
	$1,490
	$417

	Panther Basic — Individual
	$626
	$626
	$0

	Panther Basic — Parent/Child(ren)
	$1,352
	$1,343
	$9

	Panther Basic — Two Adults
	$1,502
	$1,447
	$55

	Panther Basic — Family
	$1,570
	$1,490
	$80


Monthly medical premiums — July 1, 2026 – June 30, 2027
	Coverage
	Full cost
	University contribution (62–64)
	Retiree cost share

	Panther HMO — Individual
	$801
	$693
	$108

	Panther HMO — Parent/Child(ren)
	$1,777
	$1,488
	$289

	Panther HMO — Two Adults
	$2,009
	$1,605
	$404

	Panther HMO — Family
	$2,209
	$1,656
	$553

	Panther PPO — Individual
	$765
	$693
	$72

	Panther PPO — Parent/Child(ren)
	$1,694
	$1,488
	$206

	Panther PPO — Two Adults
	$1,915
	$1,605
	$310

	Panther PPO — Family
	$2,106
	$1,656
	$450

	Panther HDHP — Individual
	$693
	$693
	$0

	Panther HDHP — Parent/Child(ren)
	$1,498
	$1,488
	$10

	Panther HDHP — Two Adults
	$1,664
	$1,605
	$59

	Panther HDHP — Family
	$1,742
	$1,656
	$86


Younger spouse warning: a spouse under 62 pays the full total monthly premium — the University contribution does not apply until they turn 62. Example: retiree (62–64) on Individual Panther HMO pays $108/mo in 2026–27, while a spouse age 58 on the same coverage pays $801/mo.

6. Pharmacy Benefit
Effective July 1, 2026, the pharmacy administrator moves from UPMC Health Plan / Express Scripts to CVS Caremark.
New phone number: 1-833-296-1891. New UPMC medical ID cards mailed in late June for use starting 7/1.
Unchanged: copay tiers and dollar amounts; Falk Clinic and University Pharmacy 90-day supply options; HDHP rule that benefits apply only after the deductible is met.
Moving from active to retiree benefits also generates a new group number and new ID card.
Copays
	Tier
	Retail (30/60/90-day)
	90-day discounted (mail order, Falk, University Pharmacy)

	1 — Preferred generics
	$20
	$40

	2 — Preferred brand & generic
	$50
	$100

	3 — Non-preferred
	$100
	$200

	4 — Specialty
	$120
	Not available at 90-day price

	5 — Select generic & ACA preventive
	$0
	$0


Three copays apply if a 90-day supply is filled at a participating retail pharmacy instead of mail order, Falk, or University Pharmacy. Falk Clinic Pharmacy 412-623-6222; University Pharmacy 412-383-1850.

7. FSA and HSA at Retirement
	
	FSA
	HSA

	At retirement
	Ends at the end of the month you separate; does not carry into retirement
	Pitt payroll contributions stop

	Existing funds
	Claims allowed for expenses incurred on or before your coverage termination date
	Account is yours; use for qualified expenses until depleted

	Continuing
	Continue on an after-tax basis directly with UPMC
	Make after-tax contributions through UPMC BMS

	Medicare
	No direct impact; FSA ends at termination regardless
	No new contributions once enrolled; existing funds remain usable



8. Dental (United Concordia)
Same three plan options as active employees. Pre-65 retirees pay the full monthly premium. PPO members receive network discounts on all services, covered or not (look for the green $Save! marker). Concordia Plus Managed Care (DHMO) is limited to Western PA and is not recommended if you live or plan to live outside that area.
Monthly rates (both the 2025–26 and 2026–27 plan years)
	Coverage
	Concordia Plus DHMO (PA only)
	Concordia Flex I
	Concordia Flex II

	Individual
	$23.31
	$19.66
	$29.48

	Individual + one dependent
	$47.17
	$37.35
	$57.00

	Family
	$76.94
	$60.37
	$110.07



9. Vision (Davis Vision by MetLife)
Same two plan options as active employees, both PPOs with in- and out-of-network coverage. Retirees pay the full monthly premium. An extra $50 frame allowance applies to Non-Collection frames at Visionworks. Give providers the full plan name "Davis Vision by MetLife."
Monthly rates (2025–26 and 2026–27)
	Coverage
	Fashion Excellence
	Designer Gold

	Individual
	$6.93
	$10.25

	Individual + one dependent
	$12.45
	$18.42

	Family
	$16.95
	$25.07



10. Life Insurance and AD&D
Basic life: University-provided at no cost — $1,500 per year of service up to a $15,000 maximum (prorated under 10 years: 1 year = $1,500 … 10+ years = $15,000).
Optional life: may be ported or converted at group rates with no medical underwriting; forms are in the Retirement Enrollment Packet.
Basic AD&D: University-provided coverage discontinues at retirement.
Basic and optional AD&D: convertible to individual policies at customary individual rates, which build cash value.
Amounts remain the same as active employment until age 65; a reduction schedule applies thereafter (see the HR website). Coverage continues until you request termination or upon death.
Carrier change effective July 1, 2026: The Hartford → Securian Financial, with no interruption in coverage.
The Hartford (events on or before 6/30/2026): claims 1-888-755-1503; coverage/beneficiary 1-855-396-7655; portability/conversion 1-877-320-0484.
Securian Financial (events on or after 7/1/2026): claims 1-888-658-0193; coverage/beneficiary 1-877-491-5265; portability/conversion 1-833-365-0326; optional life support 866-293-6047 / LifeBenefits.
Action items: verify your beneficiary designation with The Hartford (designations carry over automatically), and tell family which carrier to call — it depends on the date of passing.

11. Education Benefits
At Pitt: retirees, spouses/domestic partners, and dependent children may qualify for the same scholarship benefits as current employees under either path — (1) employed and enrolled at the time of retirement or disability, or (2) at least five years of service immediately prior to retirement or disability. If the retiree dies, eligible family members may continue using the benefit if policy requirements are met.
At other institutions: available only to dependent children of employees hired on or before September 1, 1994, either because the child was already enrolled at retirement/disability/death, or because the retiree completed at least 10 years of full-time service immediately prior. Spouse/partner benefits remain Pitt-only. Employees hired after 9/1/1994 (including written offers accepted after that date) have education benefits at Pitt only.
"Dependent child" must meet IRS criteria and be claimed on your Federal Form 1040 for the calendar year applicable to the academic term.

12. Retirement Savings (TIAA / Vanguard)
Stage 1, 3–6 months out: meet with a TIAA or Vanguard advisor; review balances across TIAA, Vanguard, 403(b), and IRAs; confirm or update beneficiaries; explore consolidation or rollover.
Stage 2, at retirement: decide when and how to begin withdrawals; understand the tax treatment of each distribution option.
Stage 3, ongoing: monitor performance and risk; track Required Minimum Distributions at your IRS-defined RMD age (depends on birth year); stay current on contribution and withdrawal limits.
Resources: Retirement Savings Overview for retired faculty and staff; TIAA brochure on the pros and cons of moving money out of the Pitt plan; TIAA Individual Counseling / tiaa.org/moc.
Once retired you can no longer contribute, but you continue to manage investments and withdrawals.

13. Coverage Scenarios and Cost Considerations
Retiree age 62–64 (dependent children covered to age 26, longer if certified disabled):
No spouse, no children → retiree on Individual Pre-65 at cost share.
No spouse, with children → Parent/Child(ren) Pre-65 at cost share.
Spouse under 62 → retiree at cost share; spouse on own Individual Pre-65 at full cost.
Spouse 62–65 → Two Adults (or Family, with children) Pre-65 at cost share.
Spouse 65+ → retiree on Pre-65 at cost share; spouse on Individual Post-65 with DDB.
Retiree 65 and over: retiree moves to Individual Post-65 with DDB. A spouse under 62 or dependent children pay full cost on Pre-65; a spouse 62–65 is on Pre-65 at cost share; a spouse 65+ has their own Post-65 plan with DDB.
Worked examples
Maria, 62, 30+ years, husband 63, daughter 22 — all three on a Pre-65 Family plan at retiree cost share, no DDB. When the husband turns 65 he moves to Individual Post-65 with DDB, and Maria and her daughter shift to Pre-65 Parent/Child. When Maria turns 65 she moves to Individual Post-65 with DDB and the daughter goes to Individual Pre-65 at full cost until 26.
Robert, 62, wife Sarah 58 with no other coverage — Robert on Individual Pre-65 at cost share; Sarah on her own Individual Pre-65 at full cost. At Robert's 65 he moves to Post-65 with DDB. Sarah moves to cost share at 62 and to Post-65 with DDB at 65.
David and Michael, both 63 — Pre-65 Two Adults at cost share, no DDB. Each moves to Individual Post-65 with DDB as he turns 65; Michael is on Pre-65 Individual at cost share in the gap year.
Retire at 62–64 vs. wait until 65
	
	Retire at 62–64
	Wait until 65

	Pros
	Three more years of retirement; Pre-65 medical, dental, vision at retiree cost share; may begin DDB credits (bank or apply to non-Pitt coverage); full vacation payout, plus sick payout if eligible
	DDB credits apply to Post-65 Pitt plans immediately; one coverage transition instead of two; more time to accrue retirement savings and vacation/sick balances

	Cons
	DDB credits do not apply to Pitt plans until 65; a spouse under 62 pays the full premium; premiums are after-tax
	Up to three more years of full-time work; must enroll in Medicare Parts A and B at 65; active coverage ends on the last day of work, so Medicare dates must be coordinated


Timing your retirement date
Active coverage ends the last day of the month you retire; Pre-65 retiree coverage begins the 1st of the next month.
Confirm retiree eligibility 4–6 months before your target date.
Two deductible resets in one year: moving to the retiree plan resets the deductible and out-of-pocket max, and the July 1 plan year resets them again. Example: retire Feb 28 → Mar 1 retiree coverage starts (reset) → Jul 1 new plan year (reset again). Factor this in if you have known medical costs.

14. UPMC Benefit Management Services (BMS)
The University's retiree benefits service center, a UPMC subsidiary, administering retiree health, dental, vision, life insurance, and DDB credits for retirees and eligible family members.
Enrollment: new-retiree packets 30–60 days before retirement; annual open enrollment packets for Pre-65 and Post-65 retirees; enrollment confirmations.
Billing and DDB: premium invoices, monthly DDB reimbursement processing, Automatic Premium Payment Authorization (APPA) and direct deposit setup.
Forms: carrier applications, dental and vision forms, DDB reimbursement claim forms, address changes (forwarded to carriers automatically).
Portals: COBRAPoint (current coverages) and the DDB Portal (credit balances); annual DDB balance statements mailed.
Contact: 1-888-499-6885 (select "retiree"), M–F 8 a.m.–6 p.m. · PITT-BMSdocs@upmc.edu · fax 1-877-851-5591 · US Steel Tower, 600 Grant St, Pittsburgh, PA 15219.
Making changes
Open enrollment: Pre-65 in the spring for July 1–June 30 coverage; Post-65 in the fall for Jan 1–Dec 31 coverage.
Qualified status change: must be completed within 60 days of the event. Examples include divorce or termination of a domestic partnership, gain or loss of coverage, birth/adoption/placement/fostering, and death of an enrolled dependent.
All changes go through BMS at 1-888-499-6885.

15. Hearing Aid Benefit (Amplifon)
Presented by Vicki Kistler, Senior National Account Manager.
Causes of hearing loss: noise (the preventable one) — explosions, sustained loud environments, high-volume earbuds; health — infections such as bacterial meningitis and mumps, genetics, family history; age — inner-ear cells that die and do not regrow, plus chronic conditions like diabetes and heart disease.
Program: savings up to 70% off MSRP. Benefit of $1,800 per aid every 3 years. Pricing per hearing aid by tier: Tier 1 $690, Tier 2 $990, Tier 3 $1,190, Tier 4 $1,490, Tier 5 $1,890.
Perks: $0 hearing exam at participating network locations; 60-day risk-free trial; 3-year warranty with loss and damage protection; one year of unlimited follow-up care; free charging station or two years of batteries.
Getting started: call 866-978-9379 or visit www.amplifonusa.com/pitt → a hearing care advocate explains the program → the advocate schedules an appointment at a nearby clinic.

16. Surviving Family and Dependent Eligibility
Surviving spouse / domestic partner
Coverage continues for 3 months after the retiree's death (through the end of the month of death).
The retiree's own DDB credits are dissolved at death and cannot transfer.
During the 3 months: ages 62–65 may continue at cost share or accrue DDB credits if waiving University coverage; ages 65+ continue coverage and receive DDB credits.
After 3 months: may continue group coverage through the University at the full premium, using any remaining individual DDB credits until depleted.
Coverage ends if the spouse remarries or the domestic partner enters a new partnership. Once a surviving spouse/partner leaves the plan, they cannot return to a Pitt plan.
A spouse married after retirement is not eligible for retiree spouse coverage.
Who is eligible
Spouse or domestic partner on University records at the time of retirement; dependent children through age 26 (longer if certified disabled).
You may add a spouse you are not currently covering at retirement, during a qualified status change, or at open enrollment.
What a spouse pays depends on their age at the time you retire.
Dependent coverage continues through the end of the calendar year in which the retiree dies.

17. Transitioning to Medicare and Post-65 Coverage
Timeline
Age 62 — retire; enroll in Pre-65 Pitt retiree medical or accrue DDB credits.
Age 63 — annual open enrollment (April/May); review costs.
Age 64 — begin Medicare prep; apply 3 months before your 65th birthday (initial enrollment period).
Approaching 65 — BMS mails the Post-65 enrollment packet roughly 2–3 months ahead.
Age 65 — Pre-65 ends. Medicare Parts A and B are prerequisites for any University Post-65 plan; enroll in a Post-65 plan.
Key points
Apply with Social Security 3 months before turning 65 — do not wait. Without Parts A and B in place you cannot enroll in a University Post-65 plan.
You must complete and return the BMS paperwork to keep coverage.
The plan year shifts: Pre-65 runs July 1–June 30; Post-65 runs Jan 1–Dec 31, so the deductible and out-of-pocket max reset on the new date.
Post-65 plan options (full detail in a later session). All University Post-65 plans include prescription drug coverage, so Part D need not be purchased separately. DDB credits of $401/month per eligible person offset Post-65 premiums.
	Plan
	Type
	Coverage area

	UPMC for Life HMO
	Medicare Advantage (Part C)
	Western PA only

	UPMC for Life PPO – Standard
	Medicare Advantage (Part C)
	Western PA only

	UPMC for Life PPO – Basic
	Medicare Advantage (Part C)
	Western PA only

	UPMC Health Plan National Complementary
	Medicare Supplement / Medigap
	PA or national

	Highmark Freedom Blue PPO – Standard
	Medicare Advantage (Part C)
	PA or national

	Highmark Signature 65 with Blue Rx
	Medicare Supplement / Medigap
	PA or national


If you move outside Western PA, consider UPMC National Complementary, Highmark Freedom Blue PPO, or Highmark Signature 65.
Post-65 DDB credit options — apply credits to a University-sponsored Post-65 plan; apply them to independently obtained retiree coverage with monthly reimbursement from BMS (a DDB Reimbursement claim form is required each calendar year by both the retiree and the eligible spouse/partner); or accrue credits for later use if you have comparable retiree coverage elsewhere. Credits cannot pay for active group coverage through an employer.

18. Action Steps
Now — request a retiree eligibility review at hr.pitt.edu/contact-ohr if retiring within 6 months; watch the on-demand Retiree Information Session; confirm your retirement date with your department.
3–6 months before — review medical, dental, and vision and choose among the three DDB options; meet with TIAA on savings and distributions; if turning 65 soon, enroll in Medicare Part A (and Part B where applicable) 3 months before your birthday.
Once retired — update your life insurance beneficiary with The Hartford (Securian from July 1); submit outstanding FSA claims for expenses incurred on or before your last day of active coverage.



19. Disclosure
The material is for general education only and does not replace official plan documents, University policies, procedures, or carrier contracts, which govern in all cases and supersede anything in the presentation. Plans are subject to federal and state law and may be modified or terminated by the University, with written communication where appropriate. No presenter has authority to modify plan terms. Collective bargaining unit members should refer to their agreements, which may differ from or take precedence over this material. Additional materials are available from the carriers and OHR at hr.pitt.edu/benefits.
Contact: hr.pitt.edu/current-employees/benefits · 833-852-2210 · hr.pitt.edu/contact-ohr




