
 

Policies and Notices: A number of policies and notices are available for your review on the Office of Human Resources website at 
hr.pitt.edu/current-employees/benefits/notices or in the online Summary Guide to Benefits. The notice of the availability of this 
information online and your ability to access the information is deemed to be delivery of those notices. You have the right to request a 
paper copy of any notice by contacting the Benefits Department at hr.pitt.edu/contact-ohr or calling 833-852-2210. 

Office of the 
Vice Chancellor 
 
200 S. Craig Street 
100 Craig Hall 
Pittsburgh, PA 15260 
412-624-7000 
hr.pitt.edu 
 
 

 
April 21, 2022 
 

Dear Colleague, 

I am pleased to announce that the 2022-23 Benefits Open Enrollment period takes place from April 27 
through May 25, 2022. This is the best time to review your benefits elections, ensure that you have 
current dependents listed, ensure that your beneficiaries are up-to-date, and make changes to your 
elections. Remember: Open Enrollment is your once-a-year opportunity to make changes to the 
benefits you have elected, unless you experience a qualified status change. 

This year, the medical rates will increase by 4.5%. There are no plan design or copayment changes to 
the medical plans. The dental and vision plans remain the same with no changes to rates or plan 
design. Represented employees should refer to their collective bargaining agreements for details 
about their benefits. 

What’s New in 2022 
While life insurance plan premiums through The Hartford remain the same, there are several plan 
enhancements effective July 1, 2022 that include a one-time modified opt-in enrollment option, 
increases in coverage, and new coverage tiers. Review the Summary Guide to Benefits to learn more. 
Please note: Pre-65 retirees and COBRA participants are not eligible for these plan enhancements. 

Available through PittPerks, MetLife is offering supplemental medical coverage with accident, 
critical illness, and hospital indemnity insurance. This employee-paid coverage would serve as a 
supplemental policy to complement your UPMC insurance provided by the University. Enrollment in 
this optional coverage only takes place during the Open Enrollment period via PittPerks.com. Please 
note: Pre-65 retirees and COBRA participants are not eligible for this supplemental medical coverage.  

Explore Your Benefits Today 
All of the Open Enrollment materials, including the Summary Guide to Benefits, are available at 
openenroll.hr.pitt.edu. I encourage you to read all of the materials carefully, and to make changes to 
your elections from Wednesday, April 27 through Wednesday, May 25.  

As a reminder, Open Enrollment is the only time that you can make changes to your benefit elections 
unless you experience a life event (qualified status change), such as a marriage, divorce, birth of a 
child, etc. For questions about your benefits and the enrollment process, please contact Benefits 
Management Services (BMS) by calling 1-888-499-6885.  

Wishing you all a safe and healthy year, 

 

James W. Gallaher, Jr. 
Vice Chancellor, Office of Human Resources 
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